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Managing Human Resources - George W. Bohlander 2010
Gain a better understanding of how human resources impact and can
empower both individuals and organizations as this market-leading,
practical text explores all aspects of human resource management.
Bohlander/Snell's popular MANAGING HUMAN RESOURCES,15th
Edition builds upon a foundation of research and theory with an inviting,
practical framework that focuses on today's most critical HR issues and
current practices. The book's engaging writing style and strong visual
design use more than 500 memorable examples from a variety of real
organizations to illustrate key points and connect concepts to current HR
practice. Fresh cases spotlight the latest developments and critical
trends, while hands-on applications focus on practical tips and
suggestions for success.An integrated learning system and
comprehensive package, including a new Teaching Assistance Manual,
provide more resources for effectively teaching human resources. Look
to the leader, Bohlander/Snell's MANAGING HUMAN RESOURCES, 15th
Edition for the competencies to understand and help tomorrow's
organizations create a sustainable competitive advantage through
people.
States of Rage - Renee R. Curry 1996-01-01
States of Rage permeate our culture and our daily lives. From the antiCatholic protests of ACT-UP to the political posturing of Al Sharpton,
from the LA Riots to anti-abortion gunmen murdering clinic personnel,
the unleashing of rage, marginalized or institutional, has translated into
dead bodies on our campuses and city streets, in our public buildings and
in our homes. Rage seems to have gained a currency in the past decade
which it previously did not possess. Suddenly we appear willing to
employ it more often to describe our own or others' mental states or
actions. Rage succinctly describes an ongoing emotional state for many
residents and citizens of the United States and elsewhere. States of Rage
gathers for the first time a critical mass of writing about rage--its
function, expression, and utilities. It examines rage as a cultural
phenomenon, delineating its use and explaining why this emotional state
increasingly intrudes into our social, artistic, and academic existences.
What is the relationship between rage and power(lessness)? How does
rage relate to personal or social injustice? Can we ritualize rage or is it
always spontaneous? Finally, what provokes rage and what is
provocative about it? Essays shed light on the psychological and social
origins of rage, its relationship to the self, its connection to culture, and
its possible triggers. The volume includes chapters on violence in the
workplace, the Montreal massacre, female murderers, the rage of
African- American filmmakers, rage as a reaction to persecution, the
rage of AIDS activists, class rage, and rage in the academy.
Human Resource Management - Gary Dessler 2000
Human Resource Management provides readers with a complete,
comprehensive review of essential personnel management concepts and
techniques in a highly readable and understandable form. Coverage
emphasizes essential themes throughout the book, including the building
of better, faster, more competitive organizations through HRM; practical
applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the
strategic role of human resource management; equal opportunity and the
law; job analysis; personnel planning and recruiting; employee testing
and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance;
managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor
relations and collective bargaining; employee safety and health;
managing human resources in an international business; human
resources information systems and technology. For practicing Human
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Resource Managers as well as any business managers who deal with
human resource/personnel issues.
The Dynamics of Performance Management - Donald P. Moynihan
2008-03-07
Efficiency. Innovation. Results. Accountability. These, advocates claim,
are the fruits of performance management. In recent decades
government organizations have eagerly embraced the performance
model—but the rush to reform has not delivered as promised. Drawing
on research from state and federal levels, Moynihan illustrates how
governments have emphasized some aspects of performance
management—such as building measurement systems to acquire more
performance data—but have neglected wider organizational change that
would facilitate the use of such information. In his analysis of why and
how governments in the United States have made the move to
performance systems, Moynihan identifies agency leadership, culture,
and resources as keys to better implementation, goal-based learning, and
improved outcomes. How do governments use the performance
information generated under performance systems? Moynihan develops a
model of interactive dialogue to highlight how performance data, which
promised to optimize decision making and policy change for the public's
benefit, has often been used selectively to serve the interests of
particular agencies and individuals, undermining attempts at interagency
problem solving and reform. A valuable resource for public
administration scholars and administrators, The Dynamics of
Performance Management offers fresh insight into how government
organizations can better achieve their public service goals.
United States Congressional Serial, Serial No. 14865, Senate
Documents Nos. 15-16 - United States. 79th Congress, 2nd session
Handbook of Human Resource Management in Government - Stephen E.
Condrey 2010-08-02
HANDBOOK OF HUMAN RESOURCE MANAGEMENT IN
GOVERNMENT, THIRD EDITION The practice of public human resource
management has evolved significantly in recent years due to increased
outsourcing, privatization, and the diminution of public employee rights.
This thoroughly revised and updated edition of the classic reference
Handbook of Human Resource Management in Government offers
authoritative, state-of-the-art information for public administrators and
human resource professionals. The third edition features contributions
from noted experts in the field, including Donald E. Klingner, Mary E.
Guy, Jonathan P. West, Jeffrey L. Brudney, Montgomery Van Wart, J. J.
Steven Ott, Norma M. Riccucci, and many more. Praise for the Handbook
of Human Resource Management in Government "This third edition of
the Handbook of Human Resource Management in Government is an
essential resource for scholars, practitioners, and general readers in
need of concise summaries of up-to-date, cutting-edge, public personnel
administration research. No other handbook on the market more
concisely, more comprehensively, more clearly synthesizes this vast,
rapidly changing field that remains so vital to effective government
performance." —RICHARD STILLMAN, editor-in-chief, Public
Administration Review "The Handbook of Human Resource Management
in Government comprehensively and seamlessly blends theory and
practice. The result is a clear road map that can finally make HR a key
player in helping the government meet the unprecedented challenges
facing our nation, our states, and our communities." —BOB LAVIGNA,
vice president, Research, Partnership for Public Service, Washington, DC
"With each successive edition, Condrey's Handbook of Human Resource
Management in Government becomes a more essential tool for graduate
students who wish to improve their understanding of this field. Condrey's
own expertise has enabled him to take contributions from leading
1/4

Downloaded from

test.unicaribe.edu.doon by guest

experts in the field and shape them into a reader that is comprehensive,
engaging, and authoritative." —DONALD E. KLINGNER, University of
Colorado Distinguished Professor, School of Public Affairs, University of
Colorado at Colorado Springs; former president, American Society for
Public Administration; and fellow, National Academy of Public
Administration
New Venture Management - Donald F. Kuratko 2017-07-06
This book offers students a comprehensive, accessible guide to launching
and managing a new venture. Beginning with the planning process and
continuing to marketing, financing, and growth, it gives students the
insights and practical skills they need to be successful entrepreneurs.
This edition’s structure aligns more logically with the venture’s lifecycle,
so the reader is equipped to develop a strong business model. The
authors combine updated planning exercises, end-of-chapter consultation
questions, and a sample business plan with new material, including: a
new chapter on ideation, the Business Model Canvas, and lean start-up
that covers the latest methodology in idea generation and opportunity
recognition to provide a tool for developing a business concept; a new
chapter on the various pathways for creating a new venture, including
setting up an online venture as well as managing the day-to-day aspects
of running a business; a revised chapter on start-up capital and
crowdfunding that helps students raise capital through social media; a
revised chapter on managing growth through HR planning, helping
students to navigate growth on a global level successfully and ethically.
Students in entrepreneurship and new venture management classes will
find New Venture Management a valuable resource. A companion
website features an instructor’s manual, test bank, PowerPoint slides,
and further resources to aid instructors and students in applying their
knowledge.
Wild Mammals in Captivity - Devra G. Kleiman 2010-08-15
Zoos, aquaria, and wildlife parks are vital centers of animal conservation
and management. For nearly fifteen years, these institutions have relied
on Wild Mammals in Captivity as the essential reference for their work.
Now the book reemerges in a completely updated second edition. Wild
Mammals in Captivity presents the most current thinking and practice in
the care and management of wild mammals in zoos and other
institutions. In one comprehensive volume, the editors have gathered the
most current information from studies of animal behavior; advances in
captive breeding; research in physiology, genetics, and nutrition; and
new thinking in animal management and welfare. In this edition, more
than three-quarters of the text is new, and information from more than
seventy-five contributors is thoroughly updated. The standard text for all
courses in zoo biology, Wild Mammals in Captivity will, in its new
incarnation, continue to be used by zoo managers, animal caretakers,
researchers, and anyone with an interest in how to manage animals in
captive conditions.
Strategic Management of Human Resources - George S. Odiorne
1984-10-04
Abstract: Practical and innovative strategies to assist managers in
making optimum use of employees in public and private organizations
are reviewed and discussed. A new strategic approach to managing and
developing organizational human resources views employees as assets
and uses management techniques similar to those used in investment
portfolio management to enhance employees' value to the organization.
The techniques of applying portfolio analysis to human resource
management and the implementation of portfolio management strategies
to strengthen performance appraisal systems, set and achieve
performance standards, and plan effective human resource utilization are
described. Attention also is directed to strategies for managing
"workhorse" and "star" employees as well as poor performers. An
illustrated case of human resources portfolio management is included.
(wz).
The Talent War: How Special Operations and Great Organizations
Win on Talent - Mike Sarraille 2020-11-10
In our modern business landscape, the war for talent is more complex
than ever. You need to attract and retain the best talent for your
organization to win, but without the right strategy or mindset, you won't
be able to compete. If your revenue is declining, you're losing market
share to your competition, or your organizational health is deteriorating,
it's time to evolve how you approach this never-ending war. After all,
your PEOPLE-not your product or service-are your strongest competitive
advantage. The Talent War explores how US Special Operations Forces
(SOF) assess, select, and develop their world-class talent. You'll learn
how to adopt a talent mindset, the single greatest weapon you can
possess in the war for talent. When your organization reflects this
managing-human-resources-15th-edition-george-w-bohlander-scott-a-snell

mindset, you will hire, train, and develop the right people, and put them
in the best positions to make decisions that allow you to retake the
advantage and win the war.
Managing Human Resources - George W. Bohlander 2001
"Practical tips and suggestions provide effective ways of dealing with
problems in hiring, training, leadership, discipline, performance
appraisal, and compensation administration."--Back cover.
The Oxford Handbook of Human Resource Management - Peter Boxall
2008-06-05
HRM is central to management teaching and research, and has emerged
in the last decade as a significant field from its earlier roots in Personnel
Management, Industrial Relations, and Industrial Psychology. People
Management and High Performance teams have become key functions
and goals for manager at all levels in organizations. The Oxford
Handbook brings together leading scholars from around the world - and
from a range of disciplines - to provide an authoritative account of
current trends and developments. The Handbook is divided into four
parts: * Foundations and Frameworks, * Core Processes and Functions, *
Patterns and Dynamics, * Measurement and Outcomes. Overall it will
provide an essential resource for anybody who wants to get to grips with
current thinking, research, and development on HRM.
Managing Human Resources - Scott Snell 2011-12-15
This popular Student Study Guide is revised to bring you even more
assistance. You'll find effective Review Questions that are ideal to check
your understanding and prepare for examinations on each chapter.
Integrated Learning Outcomes make it easy to refer to the main text
when needed.
United States Congressional Serial Set, Serial No. 14741, Senate
Documents Nos. 15-17 Study Guide for Bohlander/Snell's Managing Human Resources Bohlander 2006-02
Human Resource Strategy: A Behavioral Perspective for the General
Manager - George F. Dreher 2001-02-07
This is a new kind of human resource management text because it is
written with the general manager in mind. The text provides a base of
key organizational behavior material on why employees behave as they
do and how to promote behavior required to implement a focused
business strategy using staffing, development and reward systems.
Organized around the concept of creating integrated HRM systems,
students first learn about the processes that explain work behaviors.
Students are then acquainted with key issues such as linking HRM
systems to a firm's business strategy. That knowledge is then used to
design an integrated set of HRM practices promoting the behaviors
needed for a particular organization. The text provides detailed and
practical examples of the entire process of assessing an organization and
designing integrated staffing, development and reward practices. As a
result, students become better informed "consumers" of the specialized
services provided by in-house human resource professionals and outside
consultants and gain insight into how to translate theory into practice.
Disease Control Priorities in Developing Countries - Dean T.
Jamison 2006-04-02
Based on careful analysis of burden of disease and the costs
ofinterventions, this second edition of 'Disease Control Priorities in
Developing Countries, 2nd edition' highlights achievable priorities;
measures progresstoward providing efficient, equitable care; promotes
cost-effectiveinterventions to targeted populations; and encourages
integrated effortsto optimize health. Nearly 500 experts - scientists,
epidemiologists, health economists,academicians, and public health
practitioners - from around the worldcontributed to the data sources and
methodologies, and identifiedchallenges and priorities, resulting in this
integrated, comprehensivereference volume on the state of health in
developing countries.
M-Commerce - Norman Sadeh 2003-01-03
The first complete introduction to the technology and business issues
surrounding m-commerce With the number of mobile phone users fast
approaching the one billion mark, it is clear that mobile e-commerce
(a.k.a. "m-commerce") is the next business frontier. Authored by a
recognized international authority in the field, this book describes the
brave new world of m-commerce for technical and business managers
alike. Readers learn about the driving forces behind m-commerce, the
impact of WAP, 3G, mobile payment, and emerging location-sensitive and
context-aware technologies. A comprehensive look at emerging mcommerce services and business models, as well as the changing role of
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mobile network operators, content providers, and other key players. The
author concludes with informed predictions about the future of mcommerce.
Human Resource Management - Robert L. Mathis 2004
This market-leading text takes a pragmatic approach emphasizing the
strategic role of human resources. Comprehensive, researchbasedcoverage includes all major topics identified on the Human
Resource Certification Institutes Content Outline. Coverage includes
aglobal chapter, expanded coverage of diversity, new material on
performance management, and current hot topics such as selfdirectedwork teams, shamrock organization, broadbanding, competencybased pay systems, job security, violence in the workplace, and
howorganizational commitment affects production, quality, and service.
Managing Human Resources - Scott Snell 2012-01-01
Snell/Bohlander's popular MANAGING HUMAN RESOURCES, 16TH
EDITION builds upon a foundation of research and theory with an
inviting, practical framework that focuses on today's most critical HR
issues and current practices. The book's engaging writing style and
strong visual design use more than 500 memorable examples from a
variety of real organizations to illustrate key points and connect concepts
to current HR practice. Fresh cases throughout this edition spotlight the
latest developments and critical trends, while hands-on applications
focus on practical tips and suggestions for success. This market-leading
text demonstrates how HR impacts both individuals and organizations.
The book's integrated learning system and comprehensive package,
including a new Teaching Assistance Manual, provide you more
resources for effectively teaching your class. Look to the leader,
Snell/Bohlander's MANAGING HUMAN RESOURCES, 16TH EDITION to
enable your students to develop the competencies that will help
tomorrow's organizations create a sustainable competitive advantage
through people. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook
version.
Human Resource Management in Public Service - Evan M. Berman 2006
Effective human resource management is a critical function in today′s
public workplace, and the authors have written a book that helps readers
develop key skills for success while also reminding them of the complex
puzzles and paradoxes of management in the public sector. The Second
Edition has been completely revised and updated to reflect changes in
practice, policy, law and scholarship and has been carefully crafted to be
an effective learning tool, with learning objectives, chapter reviews, and
three sets of end-chapter study questions (class discussion, team
activities, and individual assignments). The book concludes with a
comprehensive glossary, and interesting and illuminating examples are
liberally scattered throughout the book.
Labor and Employment Law: Text & Cases - David Twomey 2012-02-01
LABOR AND EMPLOYMENT LAW: TEXT & CASES, 15TH EDITION,
written by a nationally renowned White House labor arbitrator, offers
comprehensive and objective coverage of labor and employment law
topics that challenge readers to develop critical thinking skills through
case analysis. In-depth chapters explore labor law topics, focusing
primarily on the National Labor Relations Act, and are updated to
include coverage of court systems and the role of administrative agencies
in policymaking. Understand the majority views, the dissenting opinions,
and the current laws that apply to these areas and follow the continued
controversy over topics like discrimination law (including race
discrimination, religious discrimination, national origin discrimination,
age discrimination, sexual harassment, etc.) as well as worker's
compensation and employee privacy (updated to include text messaging
issues). Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
Total Quality in Managing Human Resources - Joe Petrick 2017-10-06
Human resource management is a particularly challenging role, both
domestically and globally. This challenge can be viewed either as an
opportunity or as a threat. As an opportunity, the principles and
practices of total quality presented in this book can help human resource
professionals or anyone who manages people, transform institutionalized
mediocrity into organizational excellence. The focus of this book is on
managing the difference TQ makes in human resources. Whereas the
traditional nature and scope of responsibility for most human resource
professionals has been that of staff support geared to administrative
compliance, the total quality approach offered here reveals the keys to
developing and sustaining commitment to world-class performance.
These keys include strategic input and continual improvement of the
human resource system to enhance internal and external customer
managing-human-resources-15th-edition-george-w-bohlander-scott-a-snell

satisfaction both now and in the future. The full meaning of these new
TQ role demands is explored in light of the driving forces reshaping the
HR environment into the 21st Century. In addition, this book offers
practitioner assessment instruments, practical TQ tools, and specific
implementation steps to take in order to make the TQ difference in
managing human resources domestically and globally.
Compensation - George T. Milkovich 2016-03-16
Human Resource Management in the Public Sector - John Daly
2015-01-28
This affordable text covers the management of both human resource
systems and employees in local government settings. It focuses on the
significant changes facing local governments, especially the growing
demand for increased Work-Life balance as an integral component of
human resource management.
Human Resource Management for Hospitality, Tourism and Events Dennis Nickson 2013-08-29
Please note: this title will publish in January 2012. This textbook explores
the policies and practices employed in the management of people
working in the tourism, hospitality and events industries. It considers the
nature of these industries and the varied approaches that organizations
take with the handling of matters such as recruitment, health and
welfare and remuneration. This book is enriched with topical case
studies that describe and illustrate the human resource management
behaviour of airlines, hotel chains and other international companies in
the sector, providing real world industry perspective. With a clear,
reader friendly layout containing chapter outlines and objectives and
examples of best practice, this is the ideal guide to HRM for any student
on a hospitality, tourism or related course.
Resources in Education - 1998
Human Resource Management: Text & Cases, 2nd Edition - Sharon
Pande & Swapnalekha Basak
In a constantly evolving service-led Indian economy, human resources
have become the cornerstone of an organization's success. The
management of human capability has become an art that has to be
understood and mastered to run a successful enterprise. Human
Resource Management: Text and Cases, 2e, explains the basic concepts
of this discipline and presents cases that provide an insight into the
challenges faced by HR professionals on a day-today basis. Going beyond
the coverage of a traditional textbook, this book focuses on applied
aspects of HRM, which capture the evolving challenges in the field. The
authors have used their extensive real-world work experience in talent
acquisition, and human resource development and retention to provide
lucid explanation of all major concepts of human resource management.
Replete with examples and cases, this title is a complete guide for all
MBA students and HR practitioners. KEY FEATURES • Extensive
coverage of HR best practices and innovations • Sample ?ready-to-use
formats' of relevant documents • Thought-provoking chapter opening
cases to set the context for learning in the text ahead • Application cases
to showcase real-world implementation of concepts • PowerPoint slides
and Question Bank for teachers
Why Good People Can't Get Jobs - Peter Cappelli 2012-05-29
Peter Cappelli confronts the myth of the skills gap and provides an
actionable path forward to put people back to work. Even in a time of
perilously high unemployment, companies contend that they cannot find
the employees they need. Pointing to a skills gap, employers argue
applicants are simply not qualified; schools aren't preparing students for
jobs; the government isn't letting in enough high-skill immigrants; and
even when the match is right, prospective employees won't accept jobs at
the wages offered. In this powerful and fast-reading book, Peter Cappelli,
Wharton management professor and director of Wharton's Center for
Human Resources, debunks the arguments and exposes the real reasons
good people can't get hired. Drawing on jobs data, anecdotes from all
sides of the employer-employee divide, and interviews with jobs
professionals, he explores the paradoxical forces bearing down on the
American workplace and lays out solutions that can help us break
through what has become a crippling employer-employee stand-off.
Among the questions he confronts: Is there really a skills gap? To what
extent is the hiring process being held hostage by automated software
that can crunch thousands of applications an hour? What kind of training
could best bridge the gap between employer expectations and applicant
realities, and who should foot the bill for it? Are schools really at fault?
Named one of HR Magazine's Top 20 Most Influential Thinkers of 2011,
Cappelli not only changes the way we think about hiring but points the
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way forward to rev America's job engine again.
Managing Human Resources in Health Care Organizations - Leiyu
Shi 2007
Light on complex theoretical language, this relevant, accessible text
offers a hands-on approach to studying human resources in various
healthcare systems such as hospitals, integrated healthcare systems,
managed care settings, private practices, and public health clinics. The
book can be used as a stand-alone textbook in undergraduate or
graduate level courses on human resources. With its practice-oriented
approach, it is also a valuable resource for current health care
organizations.
Principles of Human Resource Management - George W. Bohlander
2012-02-24
Gain a better understanding of how human resources impacts both
individuals and organizations with this market-leading, practical text.
PRINCIPLES OF HUMAN RESOURCE MANAGEMENT, 16E,
International Edition builds upon a foundation of research and theory
with an inviting, practical framework that focuses on today's most critical
HR issues and current practices.The book's engaging writing style and
strong visual design use more than 500 memorable examples from a
variety of real organizations to illustrate key points and connect concepts
to current HR practice. Fresh cases spotlight the latest developments
and critical trends, while hands-on applications focus on practical tips
and suggestions for success.
Congressional Record - United States. Congress 1967
Organizational Culture and Leadership - Edgar H. Schein 2010-07-16
Regarded as one of the most influential management books of all time,
this fourth edition of Leadership and Organizational Culture transforms
the abstract concept of culture into a tool that can be used to better
shape the dynamics of organization and change. This updated edition
focuses on today's business realities. Edgar Schein draws on a wide
range of contemporary research to redefine culture and demonstrate the
crucial role leaders play in successfully applying the principles of culture
to achieve their organizational goals.
Managing Human Resources - Arthur W. Sherman 1998
This leading book emphasizes overall practicality and application.
Practical tips and suggestions provide effective ways of dealing with
problems in communication, leadership, discipline, performance
appraisal, and compensation administration.
Globalizing Human Resource Management - Paul Sparrow
2016-08-05
This new edition of Globalizing Human Resource Management examines
the strategic and global issues of HRM by showing how organizations
address the tradeoffs between global integration and local
responsiveness. Sparrow, Brewster, and Chung discuss varying methods
of globalized talent management and employer branding and conclude
with a multi-dimensional approach to HRM. The second edition includes:
Updated analyses of talent management, employer branding, and
outsourcing of HRM Broader geographic focus, including a new focus on
Asian firms and other emerging markets Exploration of the impact of
strategic management thinking on HR as well as the latest research in
other areas, such as operations, marketing, and economic geography
Complementing traditional international HRM texts, this is an ideal book
for any student interested in the actual strategic logics being pursued by
the HR function today.
Managing Human Resources - Monica Belcourt 2017
Principles of Management - Openstax 2022-03-25
Principles of Management is designed to meet the scope and sequence
requirements of the introductory course on management. This is a
traditional approach to management using the leading, planning,
organizing, and controlling approach. Management is a broad business
discipline, and the Principles of Management course covers many
management areas such as human resource management and strategic
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management, as well as behavioral areas such as motivation. No one
individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored
individual chapters. Contributing Authors David S. Bright, Wright State
University Anastasia H. Cortes, Virginia Tech University Eva Hartmann,
University of Richmond K. Praveen Parboteeah, University of WisconsinWhitewater Jon L. Pierce, University of Minnesota-Duluth Monique Reece
Amit Shah, Frostburg State University Siri Terjesen, American University
Joseph Weiss, Bentley University Margaret A. White, Oklahoma State
University Donald G. Gardner, University of Colorado-Colorado Springs
Jason Lambert, Texas Woman's University Laura M. Leduc, James
Madison University Joy Leopold, Webster University Jeffrey Muldoon,
Emporia State University James S. O'Rourke, University of Notre Dame
Principles of Human Resource Management - Scott Snell 2010
Introduce your students to all aspects of human resource management as
you demonstrate how HR impacts and can empower both individuals and
organizations with this market-leading, practical text. Snell/Bohlander's
popular PRINCIPLES OF HUMAN RESOURCES MANAGEMENT, 15E,
International Edition builds upon a foundation of research and theory
with an inviting, practical framework that focuses on today's most critical
HR issues and current practices. The book's engaging writing style and
strong visual design use more than 500 memorable examples from a
variety of real organizations to illustrate key points and connect concepts
to current HR practice. Fresh cases throughout this edition spotlight the
latest developments and critical trends, while hands-on applications
focus on practical tips and suggestions for success.The book's integrated
learning system and comprehensive package, including a new Teaching
Assistance Manual, provide more resources for effectively teaching
human resources. Look to the leader, Snell/Bohlander's PRINCIPLES OF
HUMAN RESOURCES MANAGEMENT, 15E, International Edition to
help your students develop the competencies to understand and help
tomorrow's organizations create a sustainable competitive advantage
through people.
Managing Human Resources - Scott Snell 2018-08-03
"The 18th edition ... will place your students at the forefront of
understanding how organizations can gain a sustainable competitive
advantage through people." - Preface.
Staffing the Contemporary Organization: A Guide to Planning,
Recruiting, and Selecting for Human Resource Professionals, 3rd
Edition - Donald L. Caruth 2008-12-30
Few business functions are more important than putting people where
they can do the most good. Get it right, and the business soars. Get it
wrong, and the business pays dearly in reduced sales, profits, and
productivity. Staffing the Contemporary Organization provides a
comprehensive treatment of staffing procedures, policies, techniques,
and problems. It includes a number of human resources topics not
usually covered in one volume—HR planning, legal aspects of staffing,
recruiting, selecting, performance appraisal, career development, and
many others—in an integrated system. The method presented is a
proven, useful tool that managers and HR people can employ to build
stronger, more resilient organizations. This thoroughly revised edition
provides a comprehensive treatment of staffing procedures, policies,
techniques, and problems. It covers areas newly developed since the last
edition, like recruiting via the Internet and new court decisions that
clarify the scope and application of antidiscrimination laws in the
workplace. Among other topics, it covers the following areas in detail: Employment law -Job analysis -Recruiting and interviewing -Selecting
and selection tests -Appraisals and employee development Administration: Handling promotions, demotions, layoffs, terminations,
etc. -Career planning -Measuring the effectiveness of the HR function.
Staffing, the authors contend, must encompass the entire range of
activities associated with planning for, obtaining, utilizing, and
developing human resources. Suitable for business students as well as
professionals, this is the first book to present a systems view of the
staffing function—a view necessary to maximize the contribution of any
company's most important asset: its people.
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