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The War of the Sexes - Paul Seabright 2013-10-13
How our stone-age brains made modern society, and why it matters for
relationships between men and women As countless love songs, movies,
and self-help books attest, men and women have long sought different
things. The result? Seemingly inevitable conflict. Yet we belong to the
most cooperative species on the planet. Isn't there a way we can use this
capacity to achieve greater harmony and equality between the sexes? In
The War of the Sexes, Paul Seabright argues that there is—but first we
must understand how the tension between conflict and cooperation
developed in our remote evolutionary past, how it shaped the modern
world, and how it still holds us back, both at home and at work. Drawing
on biology, sociology, anthropology, and economics, Seabright shows
that conflict between the sexes is, paradoxically, the product of
cooperation. The evolutionary niche—the long dependent
childhood—carved out by our ancestors requires the highest level of
cooperative talent. But it also gives couples more to fight about. Men and
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women became experts at influencing one another to achieve their
cooperative ends, but also became trapped in strategies of manipulation
and deception in pursuit of sex and partnership. In early societies,
economic conditions moved the balance of power in favor of men, as they
cornered scarce resources for use in the sexual bargain. Today,
conditions have changed beyond recognition, yet inequalities between
men and women persist, as the brains, talents, and preferences we
inherited from our ancestors struggle to deal with the unpredictable
forces unleashed by the modern information economy. Men and women
today have an unprecedented opportunity to achieve equal power and
respect. But we need to understand the mixed inheritance of conflict and
cooperation left to us by our primate ancestors if we are finally to escape
their legacy.
Three Women - Lisa Taddeo 2019-07-09
#1 NEW YORK TIMES BESTSELLER * #1 SUNDAY TIMES
BESTSELLER * #1 INDIE NEXT PICK Named a Best Book of the Year:
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The Washington Post * NPR * The Atlantic * New York Public Library *
Vanity Fair * PBS * Time * Economist * Entertainment Weekly * Financial
Times * Shelf Awareness * Guardian * Sunday Times * BBC * Esquire *
Good Housekeeping * Elle * Real Simple * And more than twenty
additional outlets “Staggeringly intimate...Taddeo spent eight years
reporting this groundbreaking book.” —Entertainment Weekly “A
breathtaking and important book…What a fine thing it is to be enthralled
by another writer’s sentences. To be stunned by her intellect and heart.”
—Cheryl Strayed “Extraordinary...This is a nonfiction literary
masterpiece...I can't remember the last time a book affected me as
profoundly as Three Women.” —Elizabeth Gilbert “A revolutionary look
at women's desire, this feat of journalism reveals three women who are
carnal, brave, and beautifully flawed.” —People (Book of the Week) A
riveting true story about the sex lives of three real American women,
based on nearly a decade of reporting. Lina, a young mother in suburban
Indiana whose marriage has lost its passion, reconnects with an old
flame through social media and embarks on an affair that quickly
becomes all-consuming. Maggie, a seventeen-year-old high school
student in North Dakota, allegedly engages in a relationship with her
married English teacher; the ensuing criminal trial turns their quiet
community upside down. Sloane, a successful restaurant owner in an
exclusive enclave of the Northeast, is happily married to a man who likes
to watch her have sex with other men and women. Hailed as “a dazzling
achievement” (Los Angeles Times) and “a riveting page-turner that
explores desire, heartbreak, and infatuation in all its messy, complicated
nuance” (The Washington Post), Lisa Taddeo’s Three Women has
captivated readers, booksellers, and critics—and topped bestseller
lists—worldwide. Based on eight years of immersive research, it is “an
astonishing work of literary reportage” (The Atlantic) that introduces us
to three unforgettable women—and one remarkable writer—whose
experiences remind us that we are not alone.
The Professor Is In - Karen Kelsky 2015-08-04
The definitive career guide for grad students, adjuncts, post-docs and
anyone else eager to get tenure or turn their Ph.D. into their ideal job
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Each year tens of thousands of students will, after years of hard work
and enormous amounts of money, earn their Ph.D. And each year only a
small percentage of them will land a job that justifies and rewards their
investment. For every comfortably tenured professor or well-paid former
academic, there are countless underpaid and overworked adjuncts, and
many more who simply give up in frustration. Those who do make it
share an important asset that separates them from the pack: they have a
plan. They understand exactly what they need to do to set themselves up
for success. They know what really moves the needle in academic job
searches, how to avoid the all-too-common mistakes that sink so many of
their peers, and how to decide when to point their Ph.D. toward other,
non-academic options. Karen Kelsky has made it her mission to help
readers join the select few who get the most out of their Ph.D. As a
former tenured professor and department head who oversaw numerous
academic job searches, she knows from experience exactly what gets an
academic applicant a job. And as the creator of the popular and widely
respected advice site The Professor is In, she has helped countless
Ph.D.’s turn themselves into stronger applicants and land their dream
careers. Now, for the first time ever, Karen has poured all her best
advice into a single handy guide that addresses the most important
issues facing any Ph.D., including: -When, where, and what to publish Writing a foolproof grant application -Cultivating references and crafting
the perfect CV -Acing the job talk and campus interview -Avoiding the
adjunct trap -Making the leap to nonacademic work, when the time is
right The Professor Is In addresses all of these issues, and many more.
The Fix - Michelle P. King 2020-03-03
In the vein of #Girlboss and Nice Girls Don’t Get the Corner Office,
discover how to thrive at work from the head of the Global Innovation
Coalition for Change at UN Women with this “passionate, practical
roadmap for addressing inequality and finally making our workplaces
work for women” (Arianna Huffington). For years, we’ve been telling
women that in order to succeed at work, they have to change themselves
first—lean in, negotiate like a man, don’t act too nice or you’ll never get
the corner office. But after sixteen years working with major Fortune 500
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companies as a gender equality expert, Michelle King has realized one
simple truth—the tired advice of fixing women doesn’t fix anything. The
truth is that workplaces are gendered; they were designed by men for
men. Because of this, most organizations unconsciously carry the idea of
an “ideal worker,” typically a straight, white man who doesn’t have to
juggle work and family commitments. Based on King’s research and
exclusive interviews with major companies and thought leaders, The Fix
reveals why denying the fact that women are held back just because they
are women—what she calls gender denial—is the biggest obstacle
holding women back at work and outlines the hidden sexism and invisible
barriers women encounter at work every day. Women who speak up are
seen as pushy. Women who ask for a raise are seen as difficult. Women
who spend hours networking don’t get the same career benefits as men
do. Because women don’t look like the ideal worker and can’t behave like
the ideal worker, they are passed over for promotions, paid less, and
pushed out of the workforce, not because they aren’t good enough, but
because they aren’t men. In this fascinating and empowering book, King
outlines the invisible barriers that hold women back at all stages of their
careers, and provides readers with a clear set of takeaways to thrive
despite the sexist workplace, as they fight for change from within.
Gender equality is not about women, and it is not about men—it is about
making workplaces work for everyone. Together, we can fix work, not
women.
Models - Mark Manson 2017-09-11
"You can become irresistibly attractive to women without changing who
you are." So says Mark Manson, superstar blogger and author of the
international bestseller, The Subtle Art of Not Giving A F*ck, a self help
book that packs a punch. Mark brings the same approach to teaching
men what they need to know about attracting women. In Models he
shows us how much it sucks trying to attract women using the tricks and
tactics recommended by other books. Instead, he says, men need to focus
on seduction as an emotional process not a physical or social one. What
matters is the intention, the motivation, the authenticity. To improve
your dating life you must improve your emotional life - how you feel
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about yourself and how you express yourself to others. Funny, irreverent
and confronting, Models is a mature and honest guide on how a man can
attract women by giving up the bullsh*t and becoming an honest broker.
"A detailed guide to modern sexual ethics" Sydney Morning Herald
"There's nothing subtle about Mark Manson. He's crude and vulgar and
doesn't give a f*ck . . . He's as painfully honest as he is outrageously
funny" Huffington Post
The Likeability Trap - Alicia Menendez 2019-11-05
Be nice, but not too nice. Be successful, but not too successful. Just be
likeable. Whatever that means? Women are stuck in an impossible bind.
At work, strong women are criticized for being cold, and warm women
are seen as pushovers. An award-winning journalist examines this
fundamental paradox and empowers readers to let go of old rules and
reimagine leadership rather than reinventing themselves. Consider that
even competent women must appear likeable to successfully negotiate a
salary, ask for a promotion, or take credit for a job well done—and that
studies show these actions usually make them less likeable. And this
minefield is doubly loaded when likeability intersects with race, ethnicity,
sexual orientation, and parental status. Relying on extensive research
and interviews, and carefully examined personal experience, The
Likeability Trap delivers an essential examination of the pressure put on
women to be amiable at work, home, and in the public sphere, and
explores the price women pay for internalizing those demands. Rather
than advising readers to make themselves likeable, Menendez empowers
them to examine how they perceive themselves and others and explores
how the concept of likeability is riddled with cultural biases. Our
demands for likeability, she argues, hinder everyone’s progress and
power. Inspiring, thoughtful and often funny, The Likeability Trap
proposes surprising, practical solutions for confronting the cultural
patterns holding us back, encourages us to value unique talents and
styles instead of muting them, and to remember that while likeability is
part of the game, it will not break you.
Fed Up - Gemma Hartley 2018-11-13
From Gemma Hartley, the journalist who ignited a national conversation
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on emotional labor, comes Fed Up, a bold dive into the unpaid, invisible
work women have shouldered for too long—and an impassioned vision
for creating a better future for us all. Day in, day out, women anticipate
and manage the needs of others. In relationships, we initiate the hard
conversations. At home, we shoulder the mental load required to keep
our households running. At work, we moderate our tone, explaining
patiently and speaking softly. In the world, we step gingerly to keep
ourselves safe. We do this largely invisible, draining work whether we
want to or not—and we never clock out. No wonder women everywhere
are overtaxed, exhausted, and simply fed up. In her ultra-viral article
“Women Aren’t Nags—We’re Just Fed Up,” shared by millions of readers,
Gemma Hartley gave much-needed voice to the frustration and anger
experienced by countless women. Now, in Fed Up, Hartley expands
outward from the everyday frustrations of performing thankless
emotional labor to illuminate how the expectation to do this work in all
arenas—private and public—fuels gender inequality, limits our
opportunities, steals our time, and adversely affects the quality of our
lives. More than just name the problem, though, Hartley teases apart the
cultural messaging that has led us here and asks how we can shift the
load. Rejecting easy solutions that don’t ultimately move the needle,
Hartley offers a nuanced, insightful guide to striking real balance, for
true partnership in every aspect of our lives. Reframing emotional labor
not as a problem to be overcome, but as a genderless virtue men and
women can all learn to channel in our quest to make a better, more
egalitarian world, Fed Up is surprising, intelligent, and empathetic
essential reading for every woman who has had enough with feeling fed
up.
The Moment of Lift - Melinda Gates 2019-04-23
NEW YORK TIMES BESTSELLER “In her book, Melinda tells the stories
of the inspiring people she’s met through her work all over the world,
digs into the data, and powerfully illustrates issues that need our
attention—from child marriage to gender inequity in the workplace.” —
President Barack Obama “The Moment of Lift is an urgent call to
courage. It changed how I think about myself, my family, my work, and
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what’s possible in the world. Melinda weaves together vulnerable, brave
storytelling and compelling data to make this one of those rare books
that you carry in your heart and mind long after the last page.” — Brené
Brown, Ph.D., author of the New York Times #1 bestseller Dare to Lead
“Melinda Gates has spent many years working with women around the
world. This book is an urgent manifesto for an equal society where
women are valued and recognized in all spheres of life. Most of all, it is a
call for unity, inclusion and connection. We need this message more than
ever.” — Malala Yousafzai "Melinda Gates's book is a lesson in listening.
A powerful, poignant, and ultimately humble call to arms." — Tara
Westover, author of the New York Times #1 bestseller Educated A debut
from Melinda Gates, a timely and necessary call to action for women's
empowerment. “How can we summon a moment of lift for human beings
– and especially for women? Because when you lift up women, you lift up
humanity.” For the last twenty years, Melinda Gates has been on a
mission to find solutions for people with the most urgent needs,
wherever they live. Throughout this journey, one thing has become
increasingly clear to her: If you want to lift a society up, you need to stop
keeping women down. In this moving and compelling book, Melinda
shares lessons she’s learned from the inspiring people she’s met during
her work and travels around the world. As she writes in the introduction,
“That is why I had to write this book—to share the stories of people who
have given focus and urgency to my life. I want all of us to see ways we
can lift women up where we live.” Melinda’s unforgettable narrative is
backed by startling data as she presents the issues that most need our
attention—from child marriage to lack of access to contraceptives to
gender inequity in the workplace. And, for the first time, she writes
about her personal life and the road to equality in her own marriage.
Throughout, she shows how there has never been more opportunity to
change the world—and ourselves. Writing with emotion, candor, and
grace, she introduces us to remarkable women and shows the power of
connecting with one another. When we lift others up, they lift us up, too.
Gender Trouble - Judith Butler 2011-09-22
Since its initial publication in 1990, this book has become a key work of
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contemporary feminist theory, and an essential work for anyone
interested in the study of gender, queer theory, or the politics of
sexuality in culture. This is the text where the author began to advance
the ideas that would go on to take life as "performativity theory," as well
as some of the first articulations of the possibility for subversive gender
practices. Overall, this book offers a powerful critique of
heteronormativity and of the function of gender in the modern world.
The Wim Hof Method - Wim Hof 2020-10-20
INSTANT NEW YORK TIMES BESTSELLER The only definitive book
authored by Wim Hof on his powerful method for realizing our physical
and spiritual potential. “This method is very simple, very accessible, and
endorsed by science. Anybody can do it, and there is no dogma, only
acceptance. Only freedom.” —Wim Hof Wim Hof has a message for each
of us: “You can literally do the impossible. You can overcome disease,
improve your mental health and physical performance, and even control
your physiology so you can thrive in any stressful situation.” With The
Wim Hof Method, this trailblazer of human potential shares a method
that anyone can use—young or old, sick or healthy—to supercharge their
capacity for strength, vitality, and happiness. Wim has become known as
“The Iceman” for his astounding physical feats, such as spending hours
in freezing water and running barefoot marathons over deserts and ice
fields. Yet his most remarkable achievement is not any record-breaking
performance—it is the creation of a method that thousands of people
have used to transform their lives. In his gripping and passionate style,
Wim shares his method and his story, including: • Breath—Wim’s unique
practices to change your body chemistry, infuse yourself with energy,
and focus your mind • Cold—Safe, controlled, shock-free practices for
using cold exposure to enhance your cardiovascular system and awaken
your body’s untapped strength • Mindset—Build your willpower, inner
clarity, sensory awareness, and innate joyfulness in the miracle of living
• Science—How users of this method have redefined what is medically
possible in study after study • Health—True stories and testimonials from
people using the method to overcome disease and chronic illness •
Performance—Increase your endurance, improve recovery time, up your
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mental game, and more • Wim’s Story—Follow Wim’s inspiring personal
journey of discovery, tragedy, and triumph • Spiritual Awakening—How
breath, cold, and mindset can reveal the beauty of your soul Wim Hof is a
man on a mission: to transform the way we live by reminding us of our
true power and purpose. “This is how we will change the world, one soul
at a time,” Wim says. “We alter the collective consciousness by
awakening to our own boundless potential. We are limited only by the
depth of our imagination and the strength of our conviction.” If you’re
ready to explore and exceed the limits of your own potential, The Wim
Hof Method is waiting for you.
A Is for Awesome! - Eva Chen 2019-02-05
Why stick with plain old A, B, C when you can have Amelia (Earhart),
Malala, Tina (Turner), Ruth (Bader Ginsburg), all the way to
eXtraordinary You—and the Zillion of adventures you will go on?
Instagram superstar Eva Chen, author of Juno Valentine and the Magical
Shoes, is back with an alphabet board book depicting feminist icons in A
Is for Awesome: 23 Iconic Women Who Changed the World, featuring
spirited illustrations by Derek Desierto.
Entitled - Kate Manne 2020-08-11
An urgent exploration of men’s entitlement and how it serves to police
and punish women, from the acclaimed author of Down Girl “Kate Manne
is a thrilling and provocative feminist thinker. Her work is
indispensable.”—Rebecca Traister NAMED ONE OF THE BEST BOOKS
OF THE YEAR BY THE ATLANTIC In this bold and stylish critique,
Cornell philosopher Kate Manne offers a radical new framework for
understanding misogyny. Ranging widely across the culture, from Harvey
Weinstein and the Brett Kavanaugh hearings to “Cat Person” and the
political misfortunes of Elizabeth Warren, Manne’s book shows how
privileged men’s sense of entitlement—to sex, yes, but more insidiously
to admiration, care, bodily autonomy, knowledge, and power—is a
pervasive social problem with often devastating consequences. In clear,
lucid prose, Manne argues that male entitlement can explain a wide
array of phenomena, from mansplaining and the undertreatment of
women’s pain to mass shootings by incels and the seemingly intractable
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notion that women are “unelectable.” Moreover, Manne implicates each
of us in toxic masculinity: It’s not just a product of a few bad actors; it’s
something we all perpetuate, conditioned as we are by the social and
cultural mores of our time. The only way to combat it, she says, is to
expose the flaws in our default modes of thought while enabling women
to take up space, say their piece, and muster resistance to the entitled
attitudes of the men around them. With wit and intellectual fierceness,
Manne sheds new light on gender and power and offers a vision of a
world in which women are just as entitled as men to our collective care
and concern.
Sophie's World - Jostein Gaarder 2007-03-20
One day Sophie comes home from school to find two questions in her
mail: "Who are you?" and "Where does the world come from?" Before she
knows it she is enrolled in a correspondence course with a mysterious
philosopher. Thus begins Jostein Gaarder's unique novel, which is not
only a mystery, but also a complete and entertaining history of
philosophy.
Invisible Women - Caroline Criado Perez 2019-03-12
Data is fundamental to the modern world. From economic development,
to healthcare, to education and public policy, we rely on numbers to
allocate resources and make crucial decisions. But because so much data
fails to take into account gender, because it treats men as the default
and women as atypical, bias and discrimination are baked into our
systems. And women pay tremendous costs for this bias, in time, money,
and often with their lives. Celebrated feminist advocate Caroline Criado
Perez investigates shocking root cause of gender inequality and research
in Invisible Women†‹, diving into women’s lives at home, the workplace,
the public square, the doctor’s office, and more. Built on hundreds of
studies in the US, the UK, and around the world, and written with
energy, wit, and sparkling intelligence, this is a groundbreaking,
unforgettable exposé that will change the way you look at the world.
The Authority Gap - Mary Ann Sieghart 2021-07-01
*A WATERSTONES 'BEST POLITICAL BOOK OF THE YEAR'* *A TIMES
'BEST PHILOSOPHY AND IDEAS' BOOK OF 2021* *A GUARDIAN 'BEST
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POLITICS BOOKS OF THE YEAR'* 'A brilliant manifesto explaining why
women are still so underestimated and overlooked in today's world, but
how we can also be hopeful for change' - Philippa Perry 'An impassioned,
meticulously argued and optimistic call to arms for anyone who cares
about creating a fairer society' - Observer __________ Imagine living in a
world in which you were routinely patronised by women. Imagine having
your views ignored or your expertise frequently challenged by them.
Imagine people always addressing the woman you are with before you.
Now imagine a world in which the reverse of this is true. The Authority
Gap provides a startling perspective on the unseen bias at work in our
everyday lives, to reveal the scale of the gap that still persists between
men and women. Would you believe that US Supreme Court Justices are
interrupted four times more often than male ones... 96% of the time by
men? Or that British parents, when asked to estimate their child's IQ will
place their son at 115 and their daughter at 107? Marshalling a wealth of
data with precision and insight, and including interviews with pioneering
women such as Baroness Hale, Mary Beard and Bernadine Evaristo,
Mary Ann exposes unconscious bias in this fresh feminist take on how to
address and counteract systemic sexism in ways that benefit us all.
Includes interviews with pioneering women such as: Baroness Hale Mary
Beard Bernadine Evaristo Mary McAleese Julia Gillard Dolly Alderton
and Pandora Sykes Cherie Blair Liz Truss Amber Rudd Frances Morris
Laura Bates __________ 'Hugely exciting' - Emily Maitlis 'Deeply
researched, profoundly thoughtful and a book very much for the here and
now: Mary Ann Sieghart's The Authority Gap is the book she was
probably born to write' - Andrew Marr 'At last here is a credible roadmap
that is capable of taking women from the margins to the centre by
bridging the authority gap that holds back even the best and most
talented of women.' - Mary McAleese, Former President of Ireland
Never Split the Difference - Chris Voss 2016-05-17
A former international hostage negotiator for the FBI offers a new, fieldtested approach to high-stakes negotiations—whether in the boardroom
or at home. After a stint policing the rough streets of Kansas City,
Missouri, Chris Voss joined the FBI, where his career as a hostage
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negotiator brought him face-to-face with a range of criminals, including
bank robbers and terrorists. Reaching the pinnacle of his profession, he
became the FBI’s lead international kidnapping negotiator. Never Split
the Difference takes you inside the world of high-stakes negotiations and
into Voss’s head, revealing the skills that helped him and his colleagues
succeed where it mattered most: saving lives. In this practical guide, he
shares the nine effective principles—counterintuitive tactics and
strategies—you too can use to become more persuasive in both your
professional and personal life. Life is a series of negotiations you should
be prepared for: buying a car, negotiating a salary, buying a home,
renegotiating rent, deliberating with your partner. Taking emotional
intelligence and intuition to the next level, Never Split the Difference
gives you the competitive edge in any discussion.
Pitch Like a Girl - Ronna Lichtenberg 2005-01-01
Examines the relationship women have to the world of work and provides
pragmatic advice and tips on how they can use their unique advantages
to best effect and succeed in the workplace.
Sexual Harassment of Women - National Academies of Sciences,
Engineering, and Medicine 2018-09-01
Over the last few decades, research, activity, and funding has been
devoted to improving the recruitment, retention, and advancement of
women in the fields of science, engineering, and medicine. In recent
years the diversity of those participating in these fields, particularly the
participation of women, has improved and there are significantly more
women entering careers and studying science, engineering, and
medicine than ever before. However, as women increasingly enter these
fields they face biases and barriers and it is not surprising that sexual
harassment is one of these barriers. Over thirty years the incidence of
sexual harassment in different industries has held steady, yet now more
women are in the workforce and in academia, and in the fields of science,
engineering, and medicine (as students and faculty) and so more women
are experiencing sexual harassment as they work and learn. Over the last
several years, revelations of the sexual harassment experienced by
women in the workplace and in academic settings have raised urgent
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questions about the specific impact of this discriminatory behavior on
women and the extent to which it is limiting their careers. Sexual
Harassment of Women explores the influence of sexual harassment in
academia on the career advancement of women in the scientific,
technical, and medical workforce. This report reviews the research on
the extent to which women in the fields of science, engineering, and
medicine are victimized by sexual harassment and examines the existing
information on the extent to which sexual harassment in academia
negatively impacts the recruitment, retention, and advancement of
women pursuing scientific, engineering, technical, and medical careers.
It also identifies and analyzes the policies, strategies and practices that
have been the most successful in preventing and addressing sexual
harassment in these settings.
The Secret Thoughts of Successful Women - Valerie Young 2011-10-25
Learn to take ownership of your success, overcome self-doubt, and
banish the thought patterns that undermine your ability to feel—and
act—as bright and capable as others already know you are with this
award-winning book by Valerie Young. It’s only because they like me. I
was in the right place at the right time. I just work harder than the
others. I don’t deserve this. It’s just a matter of time before I am found
out. Someone must have made a terrible mistake. If you are a working
woman, chances are this internal monologue sounds all too familiar. And
you’re not alone. From the high-achieving Ph.D. candidate convinced
she’s only been admitted to the program because of a clerical error to
the senior executive who worries others will find out she’s in way over
her head, a shocking number of accomplished women in all career paths
and at every level feel as though they are faking it—impostors in their
own lives and careers. While the impostor syndrome is not unique to
women, women are more apt to agonize over tiny mistakes, see even
constructive criticism as evidence of their shortcomings, and chalk up
their accomplishments to luck rather than skill. They often unconsciously
overcompensate with crippling perfectionism, overpreparation,
maintaining a lower profile, withholding their talents and opinions, or
never finishing important projects. When they do succeed, they think,
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Phew, I fooled ’em again. An internationally known speaker, Valerie
Young has devoted her career to understanding women’s most deeply
held beliefs about themselves and their success. In her decades of in-thetrenches research, she has uncovered the often surprising reasons why
so many accomplished women experience this crushing self-doubt. In
The Secret Thoughts of Successful Women, Young gives these women the
solution they have been seeking. Combining insightful analysis with
effective advice and anecdotes, she explains what the impostor syndrome
is, why fraud fears are more common in women, and how you can
recognize the way it manifests in your life.
Why Women Don't Ask - Linda Babcock 2008
Did you know that by neglecting to negotiate her starting salary for her
first job, a woman may sacrifice over a half a million pounds in earnings
by the end of her career? Yet, as research reveals, men are four times as
likely to ask for higher pay than are women with the same qualifications.
In this eye-opening book, Linda Babcock and Sara Laschever draw on
research in psychology, sociology, economics and organisational
behaviour as well as dozens of interviews to explore the personal and
societal reasons women seldom ask for what they need, want and
deserve at work and at home. Women Don't Ask - a sensation when
published in the US in 2003 - is a call to arms that will help you
recognise the ways in which our culture perpetuates inequalities - and
how you can begin to overcome them.
The Last Thing He Told Me - Laura Dave 2021-05-04
The instant #1 New York Times bestselling mystery and Reese
Witherspoon Book Club pick that’s captivated more than two million
readers about a woman searching for the truth about her husband’s
disappearance…at any cost. “A fast-moving, heartfelt thriller about the
sacrifices we make for the people we love most.” —Real Simple Before
Owen Michaels disappears, he smuggles a note to his beloved wife of one
year: Protect her. Despite her confusion and fear, Hannah Hall knows
exactly to whom the note refers—Owen’s sixteen-year-old daughter,
Bailey. Bailey, who lost her mother tragically as a child. Bailey, who
wants absolutely nothing to do with her new stepmother. As Hannah’s
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increasingly desperate calls to Owen go unanswered, as the FBI arrests
Owen’s boss, as a US marshal and federal agents arrive at her Sausalito
home unannounced, Hannah quickly realizes her husband isn’t who he
said he was. And that Bailey just may hold the key to figuring out Owen’s
true identity—and why he really disappeared. Hannah and Bailey set out
to discover the truth. But as they start putting together the pieces of
Owen’s past, they soon realize they’re also building a new future—one
neither of them could have anticipated. With its breakneck pacing,
dizzying plot twists, and evocative family drama, The Last Thing He Told
Me is a riveting mystery, certain to shock you with its final,
heartbreaking turn.
Lean In - Sheryl Sandberg 2013-03-11
The #1 international best seller In Lean In, Sheryl Sandberg reignited
the conversation around women in the workplace. Sandberg is chief
operating officer of Facebook and coauthor of Option B with Adam Grant.
In 2010, she gave an electrifying TED talk in which she described how
women unintentionally hold themselves back in their careers. Her talk,
which has been viewed more than six million times, encouraged women
to “sit at the table,” seek challenges, take risks, and pursue their goals
with gusto. Lean In continues that conversation, combining personal
anecdotes, hard data, and compelling research to change the
conversation from what women can’t do to what they can. Sandberg
provides practical advice on negotiation techniques, mentorship, and
building a satisfying career. She describes specific steps women can take
to combine professional achievement with personal fulfillment, and
demonstrates how men can benefit by supporting women both in the
workplace and at home. Written with humor and wisdom, Lean In is a
revelatory, inspiring call to action and a blueprint for individual growth
that will empower women around the world to achieve their full
potential.
Verity - Colleen Hoover 2021-10-05
#1 New York Times Bestseller USA Today Bestseller The Globe and Mail
Bestseller Publishers Weekly Bestseller Whose truth is the lie? Stay up
all night reading the sensational psychological thriller that has readers
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obsessed, from the #1 New York Times bestselling author of It Ends With
Us. Lowen Ashleigh is a struggling writer on the brink of financial ruin
when she accepts the job offer of a lifetime. Jeremy Crawford, husband of
bestselling author Verity Crawford, has hired Lowen to complete the
remaining books in a successful series his injured wife is unable to finish.
Lowen arrives at the Crawford home, ready to sort through years of
Verity’s notes and outlines, hoping to find enough material to get her
started. What Lowen doesn’t expect to uncover in the chaotic office is an
unfinished autobiography Verity never intended for anyone to read. Page
after page of bone-chilling admissions, including Verity's recollection of
the night her family was forever altered. Lowen decides to keep the
manuscript hidden from Jeremy, knowing its contents could devastate
the already grieving father. But as Lowen’s feelings for Jeremy begin to
intensify, she recognizes all the ways she could benefit if he were to read
his wife’s words. After all, no matter how devoted Jeremy is to his injured
wife, a truth this horrifying would make it impossible for him to continue
loving her.
Rage Becomes Her - Soraya Chemaly 2018-09-11
***A BEST BOOK OF 2018 SELECTION*** NPR * The Washington Post *
Book Riot * Autostraddle * Psychology Today ***A BEST FEMINIST
BOOK SELECTION*** Refinery 29, Book Riot, Autostraddle, BITCH Rage
Becomes Her is an “utterly eye opening” (Bustle) book that gives voice to
the causes, expressions, and possibilities of female rage. As women,
we’ve been urged for so long to bottle up our anger, letting it corrode
our bodies and minds in ways we don’t even realize. Yet there are so, so
many legitimate reasons for us to feel angry, ranging from blatant,
horrifying acts of misogyny to the subtle drip, drip drip of daily sexism
that reinforces the absurdly damaging gender norms of our society. In
Rage Becomes Her, Soraya Chemaly argues that our anger is not only
justified, it is also an active part of the solution. We are so often
encouraged to resist our rage or punished for justifiably expressing it,
yet how many remarkable achievements would never have gotten off the
ground without the kernel of anger that fueled them? Approached with
conscious intention, anger is a vital instrument, a radar for injustice and
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a catalyst for change. On the flip side, the societal and cultural
belittlement of our anger is a cunning way of limiting and controlling our
power—one we can no longer abide. “A work of great spirit and verve”
(Time), Rage Becomes Her is a validating, energizing read that will
change the way you interact with the world around you.
It Takes a Candidate - Professor of Government and Director of Women
and Politics Institute Jennifer L Lawless 2005-09-12
It Takes a Candidate serves as the first systematic, nationwide empirical
account of the manner in which gender affects political ambition. Based
on data from the Citizen Political Ambition Study, a national survey
conducted on almost 3,800 'potential candidates', we find that women,
even in the highest tiers of professional accomplishment, are
substantially less likely than men to demonstrate ambition to seek
elected office. Women are less likely than men to be recruited to run for
office. They are less likely than men to think they are 'qualified' to run
for office. And they are less likely than men to express a willingness to
run for office in the future. This gender gap in political ambition persists
across generations. Despite cultural evolution and society's changing
attitudes toward women in politics, running for public office remains a
much less attractive and feasible endeavor for women than men.
Everything Women Always Wanted to Know about Cars - Lesley
Hazleton 1995
Describes the mystique of automobiles, tells how to buy and maintain a
car, and discusses safe driving techniques and how cars work
Pushback - Selena Rezvani 2012-04-10
Popular leadership blogger gives the low-down on standing up for
yourself In Pushback, top leadership consultant Selena Rezvani argues
that self-advocacy is critical to success. Yet women initiate negotiations
four times less often than men, resulting in getting less of what they
want—promotion opportunities, plum assignments, and higher pay. This
book shines a light on the real rules of holding your own and pushing
back for what is rightfully yours. Drawing on interviews with high-level
leaders, Rezvani offers readers in the first half of their career the
unedited truth about how women have asked their way to the top and
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triumphed—and how you can too. Includes interviews with top business
leaders such as Marie Chandoha, CEO of Charles Schwab Investment
Management; Cindi Bigelow, President of Bigelow Tea Company; Fizzah
Jafri, COO at Morgan Stanley; Rosemary Turner, President at UPS; and
Irene Chang Britt, Chief Strategy Officer at Campbell's Soup Offers a
reliable and methodic approach to negotiating and navigating tough
conversations Highlights compelling facts and research from the world of
psychology and leadership Insightful and accessible, Pushback is a timely
resource for savvy women who want to leverage their skills, promote
themselves effectively, and fast track their careers.
Act Like a Lady, Think Like a Man LP - Steve Harvey 2010-06-01
Steve Harvey, the host of the nationally syndicated Steve Harvey
Morning Show, can't count the number of impressive women he's met
over the years, whether it's through the "Strawberry Letters" segment of
his program or while on tour for his comedy shows. Yet when it comes to
relationships, they can't figure out what makes men tick. Why?
According to Steve it's because they're asking other women for advice
when no one but another man can tell them how to find and keep a man.
In Act Like a Lady, Think Like a Man, Steve lets women inside the
mindset of a man and sheds light on concepts and questions such as: The
Ninety Day Rule: Ford requires it of its employees. Should you require it
of your man? The five questions every woman should ask a man to
determine how serious he is. And much more . . . Sometimes funny,
sometimes direct, but always truthful, Act Like a Lady, Think Like a Man
is a book you must read if you want to understand how men think when it
comes to relationships.
Just Ask a Woman - Mary Lou Quinlan 2003-05-26
An enlightening blueprint of the secrets of reaching female consumers
from the expert Just Ask a Woman is a powerful book about how to tap
into female consumers' needs. Mary Quinlan, the founder of the premiere
consultancy dedicated to marketing to women, has personally
interviewed 3,000 women in the course of her research for Just Ask a
Woman. Women are the decision-makers in an estimated eighty-five
percent of household buying decisions, and yet far too often, products
women-dont-ask-the-high-cost-of-avoiding-negotiation-and-positive-strategies-for-change

marketed specifically to them fail to connect with their needs. Here,
Quinlan explores topics such as how women judge brands and
advertising, how they make decisions, the effects of stress on their
consumer behavior, and their increasing demands for service and
communication. Quinlan rejects the traditional focus group approach in
favor of highly energized and intimate talk sessions where women reveal
their deeper feelings about products and services. In Just Ask a Woman
marketers, brand managers, and advertisers will find a revelatory
resource filled with ideas and action steps for building your brand with
women-from a woman who has walked in a marketer's shoes. Mary Lou
Quinlan (New York, NY) is the founder and CEO of Just Ask a Woman, a
marketing consultancy dedicated to building business with women. Just
Ask a Woman is a division of bcom3, a $15 billion global communications
firm whose clients include Citigroup/Women & Co., Lifetime, Saks,
Hearst Magazines, Toys "R" Us, and Time Inc. Known as a brandturnaround expert, she has helped to remake brands like Avon and
Continental Airlines. Quinlan has been quoted in The New York Times,
The Wall Street Journal, Fortune, Fast Company and Advertising Age and
appeared on ABC, CNN, CNBC, Lifetime LIVE, Fox and nationally
syndicated news shows. Her articles have been published in Marie
Claire, Good Housekeeping, Redbook, and More, among others.
Good to Great - Jim Collins 2011-07-19
The Challenge Built to Last, the defining management study of the
nineties, showed how great companies triumph over time and how longterm sustained performance can be engineered into the DNA of an
enterprise from the verybeginning. But what about the company that is
not born with great DNA? How can good companies, mediocre
companies, even bad companies achieve enduring greatness? The Study
For years, this question preyed on the mind of Jim Collins. Are there
companies that defy gravity and convert long-term mediocrity or worse
into long-term superiority? And if so, what are the universal
distinguishing characteristics that cause a company to go from good to
great? The Standards Using tough benchmarks, Collins and his research
team identified a set of elite companies that made the leap to great
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results and sustained those results for at least fifteen years. How great?
After the leap, the good-to-great companies generated cumulative stock
returns that beat the general stock market by an average of seven times
in fifteen years, better than twice the results delivered by a composite
index of the world's greatest companies, including Coca-Cola, Intel,
General Electric, and Merck. The Comparisons The research team
contrasted the good-to-great companies with a carefully selected set of
comparison companies that failed to make the leap from good to great.
What was different? Why did one set of companies become truly great
performers while the other set remained only good? Over five years, the
team analyzed the histories of all twenty-eight companies in the study.
After sifting through mountains of data and thousands of pages of
interviews, Collins and his crew discovered the key determinants of
greatness -- why some companies make the leap and others don't. The
Findings The findings of the Good to Great study will surprise many
readers and shed light on virtually every area of management strategy
and practice. The findings include: Level 5 Leaders: The research team
was shocked to discover the type of leadership required to achieve
greatness. The Hedgehog Concept (Simplicity within the Three Circles):
To go from good to great requires transcending the curse of competence.
A Culture of Discipline: When you combine a culture of discipline with an
ethic of entrepreneurship, you get the magical alchemy of great results.
Technology Accelerators: Good-to-great companies think differently
about the role of technology. The Flywheel and the Doom Loop: Those
who launch radical change programs and wrenching restructurings will
almost certainly fail to make the leap. “Some of the key concepts
discerned in the study,” comments Jim Collins, "fly in the face of our
modern business culture and will, quite frankly, upset some people.”
Perhaps, but who can afford to ignore these findings?
White Fragility - Dr. Robin DiAngelo 2018-06-26
The New York Times best-selling book exploring the counterproductive
reactions white people have when their assumptions about race are
challenged, and how these reactions maintain racial inequality. In this
“vital, necessary, and beautiful book” (Michael Eric Dyson), antiracist
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educator Robin DiAngelo deftly illuminates the phenomenon of white
fragility and “allows us to understand racism as a practice not restricted
to ‘bad people’ (Claudia Rankine). Referring to the defensive moves that
white people make when challenged racially, white fragility is
characterized by emotions such as anger, fear, and guilt, and by
behaviors including argumentation and silence. These behaviors, in turn,
function to reinstate white racial equilibrium and prevent any meaningful
cross-racial dialogue. In this in-depth exploration, DiAngelo examines
how white fragility develops, how it protects racial inequality, and what
we can do to engage more constructively.
Women Don't Ask - Linda Babcock 2021-01-05
The groundbreaking classic that explores how women can and should
negotiate for parity in their workplaces, homes, and beyond When Linda
Babcock wanted to know why male graduate students were teaching
their own courses while female students were always assigned as
assistants, her dean said: "More men ask. The women just don't ask."
Drawing on psychology, sociology, economics, and organizational
behavior as well as dozens of interviews with men and women in
different fields and at all stages in their careers, Women Don't Ask
explores how our institutions, child-rearing practices, and implicit
assumptions discourage women from asking for the opportunities and
resources that they have earned and deserve—perpetuating inequalities
that are fundamentally unfair and economically unsound. Women Don't
Ask tells women how to ask, and why they should.
Nice Girls Don't Get the Corner Office - Lois P. Frankel 2014-02-18
Before you were told to "Lean In," Dr. Lois Frankel told you how to get
that corner office. The New York Times bestseller, is now completely
revised and updated. In this edition, internationally recognized executive
coach Lois P. Frankel reveals a distinctive set of behaviors--over 130 in
all--that women learn in girlhood that ultimately sabotage them as adults.
She teaches you how to eliminate these unconscious mistakes that could
be holding you back and offers invaluable coaching tips that can easily
be incorporated into your social and business skills. Stop making "nice
girl" errors that can become career pitfalls, such as: Mistake #13:
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Avoiding office politics. If you don't play the game, you can't possibly
win. Mistake #21: Multi-tasking. Just because you can do something,
doesn't mean you should do it. Mistake #54: Failure to negotiate. Don't
equate negotiation with confrontation. Mistake #70: Inappropriate use of
social media. Once it's out there, it's hard to put the toothpaste back in
the tube. Mistake #82: Asking permission. Children, not adults, ask for
approval. Be direct, be confident.
The No Club - Linda Babcock 2022-05-03
In this “long overdue manifesto on gender equality in the workplace, a
practical playbook with tips you can put into action immediately…simply
priceless” (Angela Duckworth, bestselling author of Grit), The No Club
offers a timely solution to achieving equity at work: unburden women’s
careers from work that goes unrewarded. The No Club started when four
women, crushed by endless to-do lists, banded together to get their work
lives under control. Running faster than ever, they still trailed behind
male colleagues. And so, they vowed to say no to requests that pulled
them away from the work that mattered most to their careers. This book
reveals how their over-a-decade-long journey and subsequent
groundbreaking research showing that women everywhere are unfairly
burdened with “non-promotable work,” a tremendous problem we
can—and must—solve. All organizations have work that no one wants to
do: planning the office party, screening interns, attending to that timeconsuming client, or simply helping others with their work. A woman,
most often, takes on these tasks. In study after study, professors Linda
Babcock (bestselling author of Women Don’t Ask), Brenda Peyser, Lise
Vesterlund, and Laurie Weingart—the original “No Club”—document that
women are disproportionately asked and expected to do this work. The
imbalance leaves women overcommitted and underutilized as companies
forfeit revenue, productivity, and top talent. The No Club walks you
through how to change your workload, empowering women to make
savvy decisions about the work they take on. The authors also illuminate
how organizations can reassess how they assign and reward work to
level the playing field. With hard data, personal anecdotes from women
of all stripes, self- and workplace-assessments for immediate use, and
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innovative advice from the authors’ consulting Fortune 500 companies,
this book will forever change the conversation about how we advance
women’s careers and achieve equity in the 21st century.
The Princessa - Harriet Rubin 1998
This work argues that women should settle for nothing less than
greatness. It outlines the strategy women should adopt in order to
achieve successful relationships with bosses, clients, lovers and parents.
The book also discusses how to become powerful without becoming a
man.
The Love Hypothesis - Ali Hazelwood 2021-09-14
The Instant New York Times Bestseller and TikTok Sensation! As seen on
THE VIEW! A BuzzFeed Best Summer Read of 2021 When a fake
relationship between scientists meets the irresistible force of attraction,
it throws one woman's carefully calculated theories on love into chaos.
As a third-year Ph.D. candidate, Olive Smith doesn't believe in lasting
romantic relationships--but her best friend does, and that's what got her
into this situation. Convincing Anh that Olive is dating and well on her
way to a happily ever after was always going to take more than handwavy Jedi mind tricks: Scientists require proof. So, like any selfrespecting biologist, Olive panics and kisses the first man she sees. That
man is none other than Adam Carlsen, a young hotshot professor--and
well-known ass. Which is why Olive is positively floored when Stanford's
reigning lab tyrant agrees to keep her charade a secret and be her fake
boyfriend. But when a big science conference goes haywire, putting
Olive's career on the Bunsen burner, Adam surprises her again with his
unyielding support and even more unyielding...six-pack abs. Suddenly
their little experiment feels dangerously close to combustion. And Olive
discovers that the only thing more complicated than a hypothesis on love
is putting her own heart under the microscope.
Ask For It - Linda Babcock 2009-01-27
From the authors of Women Don’t Ask, the groundbreaking book that
revealed just how much women lose when they avoid negotiation, here is
the action plan that women all over the country requested—a guide to
negotiating anything effectively using strategies that feel comfortable to
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you as a woman. Whether it’s a raise, that overdue promotion, an
exciting new assignment, or even extra help around the house, this fourphase program, backed by years of research and practical success, will
show you how to recognize how much more you really deserve, maximize
your bargaining power, develop the best strategy for your situation, and
manage the reactions and emotions that may arise—on both sides.
Guided step-by-step, you’ll learn how to draw on your special strengths
to reach agreements that benefit everyone involved. This collaborative,
problem-solving approach will propel you to new places both
professionally and personally—and open doors you thought were closed.
12 Rules for Life - Jordan B. Peterson 2018-01-23
#1 NATIONAL BESTSELLER #1 INTERNATIONAL BESTSELLER What
does everyone in the modern world need to know? Renowned
psychologist Jordan B. Peterson's answer to this most difficult of
questions uniquely combines the hard-won truths of ancient tradition
with the stunning revelations of cutting-edge scientific research.
Humorous, surprising and informative, Dr. Peterson tells us why
skateboarding boys and girls must be left alone, what terrible fate awaits
those who criticize too easily, and why you should always pet a cat when
you meet one on the street. What does the nervous system of the lowly
lobster have to tell us about standing up straight (with our shoulders
back) and about success in life? Why did ancient Egyptians worship the
capacity to pay careful attention as the highest of gods? What dreadful
paths do people tread when they become resentful, arrogant and
vengeful? Dr. Peterson journeys broadly, discussing discipline, freedom,
adventure and responsibility, distilling the world's wisdom into 12
practical and profound rules for life. 12 Rules for Life shatters the
modern commonplaces of science, faith and human nature, while
transforming and ennobling the mind and spirit of its readers.
The Seven Husbands of Evelyn Hugo - Taylor Jenkins Reid 2017-06-13
The epic adventures Evelyn creates over the course of a lifetime will
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leave every reader mesmerized. This wildly addictive journey of a
reclusive Hollywood starlet and her tumultuous Tinseltown journey
comes with unexpected twists and the most satisfying of drama.
That's What She Said - Joanne Lipman 2018-01-30
Going beyond the message of Lean In and The Confidence Code,
Gannett’s Chief Content Officer contends that to achieve parity in the
office, women don’t have to change—men do—and in this inclusive and
realistic handbook, offers solutions to help professionals solve gender
gap issues and achieve parity at work. Companies with more women in
senior leadership perform better by virtually every financial measure,
and women employees help boost creativity and can temper risky
behavior—such as the financial gambles behind the 2008 economic
collapse. Yet in the United States, ninety-five percent of Fortune 500
chief executives are men, and women hold only seventeen percent of
seats on corporate boards. More men are reaching across the gender
divide, genuinely trying to reinvent the culture and transform the way we
work together. Despite these good intentions, fumbles, missteps,
frustration, and misunderstanding continue to inflict real and lasting
damage on women’s careers. What can the Enron scandal teach us about
the way men and women communicate professionally? How does brain
circuitry help explain men’s fear of women’s emotions at work? Why did
Kimberly Clark blindly have an all-male team of executives in charge of
their Kotex tampon line? In That’s What She Said, veteran media
executive Joanne Lipman raises these intriguing questions and more to
find workable solutions that individual managers, organizations, and
policy makers can employ to make work more equitable and rewarding
for all professionals. Filled with illuminating anecdotes, data from the
most recent relevant studies, and stories from Lipman’s own journey to
the top of a male-dominated industry, That’s What She Said is a book
about success that persuasively shows why empowering women as true
equals is an essential goal for us all—and offers a roadmap for getting
there.
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