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The Myth of Work-Life Balance - Richenda
Gambles 2006-02-22
Many regard the ways in which paid work can be
combined or ‘balanced’ with other parts of life as
an individual concern and a small, rather selfindulgent problem in today’s world. Some feel
that worrying about a lack of time or energy for
family relationships or friendships is a luxury or
secondary issue when compared with economic
growth or development. In the business world
and among many Governments around the
world, the importance of paid work and the
primacy of economic competitiveness, whatever
the personal costs, is almost accepted wisdom.
Profits and short term efficiency gains are often
placed before social issues of care or human
dignity. But what about the impact this has on
men and women’s well being, or the long-term
sustainability of people, families, society or even
the economy? Drawing from interviews and
group meetings in seven diverse countries –
India, Japan, the Netherlands, Norway, South

Africa, the UK and USA – this book explores the
multiple difficulties in combining paid work with
other parts of life and the frustrations people
experience in diverse settings. There is a myth
that ‘work-life balance’ can be achieved through
quick fixes rather than challenging the place of
paid work in people’s lives and the way work
actually gets done. As well as exploring
contemporary problems, this book attempts to
seed hope and new ways of thinking about one
of the key challenges of our time.
The Oxford Handbook of Personnel
Psychology - Susan Cartwright 2008
'The Oxford Handbook of Personnel Psychology'
brings together contributions from leading
international scholars within the field. The book
is divided into six sections: Individual difference
and work performance; Personnel selection;
Methodological issues; Training and
development; Policies and practices; and Future
challenges.
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Aslihan Aykac 2016-07-22
Employment has changed dramatically in the
last few decades with the onset of neoliberal
globalization. This change has become the
objective of inquiry from different perspectives,
such as development studies, labour economics
or industrial relations, focusing on different
units of analysis. The Political Economy of
Employment Relations provides an exceptional
contribution to existing literature by presenting
alternative theory and practice on employment
relations. It is within this critical theoretical
intervention that solidarity economies emerge as
a unique theoretical construct as well as a unit
of analysis to expose the alternative paths that
employment relations may resort to against the
contemporary challenges of neoliberal
globalization. This book analyses globalization,
global economic crisis, and issues of work and
labour from the point of view of the developing
world, presenting local case studies from
countries including the USA, India, Spain and

Greece, and outlining alternative approaches to
global challenges. This volume has relevance to
those with an interest in industrial relations,
sociology of work and occupations, labour
economics and development economics.
Work-Life Integration - Suzan Lewis 2005-05-05
Developments in IT and communication
technology, coupled with the global 24 hour
market, have led to boundaries between work
and personal life becoming ever more blurred,
while work/life policies and practice struggle to
keep up. This book aims to challenge traditional
thinking on work life balance, and to explore
different ways of promoting change at many
levels. It provides a historical overview of the
topic, critiques contemporary approaches and
offers creative ideas for integrating work and
personal life in local, national and global
contexts.
Globalization and Time - Luchien Karsten
2013-05-07
The process of globalization has brought about
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countless changes in societies, communities,
regions and economies across the globe. It has
been analyzed from many perspectives as a
result and much has been written to muddy the
waters of our understanding of this important
concept. In going back to the real origins of the
global economy, this book demonstrates that
understanding this phenomenon as a, 'battle
against time' will bring a new clarity to the
subject. The process of globalization was
accompanied by the mastering of ‘social time’,
thereby producing a progressive increase in the
speed of business transactions, both in
manufacturing and in services. The context is
the development of international trade in
western societies and the creation of business
institutions to drive forward growth. The
account takes a ‘long view’, beginning with early
European exploration in the B.C. period, and
ending with the establishment of multinational
enterprises in the 20th century. Using an
impressive range of sources this unique book

will be valuable reading for students and
academics involved with the study of
international business, economic history,
business history and politics, among other
disciplines.
Well-Being - J. Haworth 2007-06-28
This interdisciplinary book indicates the need to
address well-being from individual, community
and social perspectives in an integrated manner.
The book complements the harm-based focus of
much social scientific research into health.
Chapters by a wide range of academics present
a new dynamic view of well-being for the
Twenty-First Century.
Flexible Working and Organisational Change Bram Peper 2005-01-01
"The central aim of this book is to consider to
what extent changes in organisations and in the
nature of jobs are compatible with the need,
increasingly expressed by employees, for greater
integration between work and family life. The
book questions what sort of dilemmas modern
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and future employees face, in terms of shaping
their careers and organising their lives at home.
The authors formulate answers to these
problematic questions by shedding light on
relevant developments in the European labour
markets, the European workplaces, in (flexible)
working patterns, changing preferences for
working hours and in gender relations at work.".
Flexible Working and Organisational Change Bram Peper 2005-01-01
'Flexible Working and Organisational Change
offers an interesting variety of studies. . . I am
confident that the book will appeal to a large
group of readers. Readers looking for stat-of-theart research on topics such as changes in
employment patterns, gender issues, working
time preferences, leave facilities, tele-working or
flexible working will certainly find the book to
their taste.' - Samula Mescher, Industrial
Relations Journal
Europe's Next Step - Lars Andreasen
2013-01-11

This book looks at the experience of 13 leadingedge European firms and institutions, drawn
from the manufacturing services and health
sectors. It shows how organisation has been the
key to their productivity growth. It also shows
that while Europe has much to learn from Japan
and the USA, it has considerable expertise on
which the production sector can grow.
Critical Issues in Human Resource Management
- Uracha Chatrakul Na Ayudhya 2010-11-11
Critical Issues in Human Resource Management
will enable all HR students to take a critical
approach to HR issues. Outlining the influences
and shapers of HR strategy including ethics,
managing in different national contexts,
employment relations, politics, governance and
finance, this book provides students with a full
understanding of the complexities of HRM
strategy and what the implications of these are.
There is also crucial discussion of critical issues
in the processes and practice of HRM including
the dilemmas of onshoring and offshoring,
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gender equality, challenging institutional racism
and disability discrimination in the modern
workplace to enable readers to think deeply and
critically about these issues. Critical Issues in
Human Resource Management also includes
discussion of the application of HRM in different
sectors such as manufacturing, the public
sector, the private sector and not-for-profit
organizations. This will enable HR students to
examine HR practices in specific industries and
to think about how issues might be dealt with
differently in different sectors, rather than
assuming that best practice is universal. Online
resources include a lecturer guide with
additional seminar activities and discussion
topics, powerpoint slides and annotated
weblinks for students to enable them to develop
an astute, nuanced and critical approach to
human resource management
Virtual Working - Paul Jackson 2002-01-31
This book addresses the social and
organisational dynamics which underlie recent

technological and work developments within
organisations. often referred to as 'virtual
working'. It seeks to go beyond a mere
description of this new work phenomenon in
order to provide more rigorous ways of
analysing and understanding the issues raised.
In addition to providing accounts of
developments such as web-based enterprises
and virtual teams, each contributor focuses on
the empolyment of information technology to
transcend the boundaries between and within
organisations, and the consequences this has for
social and organisationaL relations.
Human Resource Management - Michael MüllerCamen 2008-01-31
Human Resource Management: A Case Study
Approach is ideal for all HR students with
limited real-life experience of HR in the
workplace. Covering all the essential HR topics
including recruitment, reward, performance
management, employment relations, health and
safety and equality and diversity, this book
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expertly uses case studies of these activities and
issues in the real world to truly show HR in
practice. Closely structured around the changing
role of the HR function, Human Resource
Management: A Case Study Approach provides
expert guidance on HR processes and practices
in the modern workplace while also looking
forward to the role of HR professionals in the
future. Packed with case studies, international
examples and global research, this is an
essential resource for all students of HR from
the beginning of their studies right through to
graduation and into the workplace. Online
resources include powerpoint slides and lecture
notes for tutors and additional case studies and
multiple choice questions for students.
Hidden Inequalities in the Workplace Valerie Caven 2017-08-11
The book presents a critical framework for
assessing whether organisational practice and
function reinforces unseen potential differences
amongst individuals in the workplace. It offers a

comprehensive understanding and awareness of
managerial and organisational practices that
perpetuate social exclusion and discrimination
towards individuals in the workplace. The book
draws together themes of non-declared medical
or physical conditions, voluntary and involuntary
disclosure of difference, dietary requirements,
lifestyle, organisational engagement and
cognitive bias. As a result, the book provides a
unique blend of scholarly and professional
research, and brings those who have been
affected by social stigmas and discrimination in
the workplace to the fore. Hidden Inequalities in
the Workplace also offers practical and strategic
insights for practitioners, students and policymakers, and delves the strategic nature of policy
intervention and thought-provoking dialogue
Towards a Democratic Division of Labour in
Europe? - Van Dongen, Walter 2009
In past decades, most democratic European
countries sought to achieve a more equal
division of labour between men and women, both
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within families and organisations. At the same
time, they wanted to offer individuals and
families sufficient freedom to determine their
own roles. But how far can the basic values of
'equality' and 'freedom' be realised in the daily
division of labour in a complex modern society?
How can they be linked with other principles,
such as 'solidarity' and 'efficiency'? Towards a
democratic division of labour? starts from the
challenge of balancing these values in all
sections of modern society, introducing the
Combination Model as a scientific tool for
studying the division of professional and family
work. Following an integrated conceptual
approach, the book explains the historical
evolution of the division of labour in modern
welfare states. Three policy models are
developed to illustrate how a democratic division
of labour can be conceived in the long-term and
the Complete Combination Model is presented
as the most suitable for the development of an
integrated policy programme. Towards a

democratic division of labour? offers inspiration
to all scientists, policy makers, representatives
of societal organisations and managers who are
searching for new theoretical, empirical and
policy perspectives.
Flexible Work - Sarah H. Norgate 2020-04-20
Flexible Work: Designing Our Healthier Future
Lives examines flexible working through the lens
of social science, in particular using
psychological perspective to address not only
what forms of flexible working there are and
how they are evolving but also their prospect in
the future of work. Bringing together views from
thought-leaders and underpinned by research
evidence, this book addresses two of the most
fundamental business challenges for large and
medium organisations – mental health and
productivity – calling for the bridging of science
and policy to design flexible working for our
future healthier lives. Growing from these
foundations, this book explains the latest
landscape in flexible working, looking at
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employee psychological health and productivity,
including showing up for work sick. Perspectives
are provided from around the world on
leadership, line management, ‘over attachment’
with technology, commuting, skill-based
inequality and control over working time.
Readers are offered insights into the relevance
of flexible working for a diverse workforce –
invisible disabilities, disabilities, older workers
and blended families. Throughout, the book
offers suggestions for shaping future policy,
practice and research. Each chapter concludes
with recommendations, making this essential
reading for students, academics, human
resource practitioners, policy-influencers,
policymakers and professionals interested in
flexible work.
Dualisation of Part-Time Work - Nicolaisen,
Heidi 2019-06-26
This book brings together leading international
authors from a number of fields to provide an up
to date understanding of part-time work at

national, sector, industry and workplace levels.
The contributors critically examine part-time
employment in different institutional settings
across Europe, the USA, Australia and Korea.
This analysis serves as a prism to investigate
wider trends, particularly in female employment,
including the continued increase in part-time
work and processes that are increasingly
creating dualization and inequality between
‘good’ and ‘bad’ jobs.
Working in a Global Era - Vivian Shalla
2011-10-03
This is an ideal text for courses in the sociology
of work and labour and will also be of interest to
instructors and students in labour studies and
industrial relations programs."--Pub. desc.
Work Pressures - Dawna Ballard 2016-12-01
Work Pressures fills the void of research on the
nature of pressures on individuals in the
workplace. It offers a broad view of how work
pressures can compromise the performance and
vitality of individuals and their organizations.
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The contributions to this volume not only
confirm communication’s centrality to the
problems work pressures pose, but also open an
interdisciplinary conversation about how to
learn from and, ultimately, manage them.
Specific topics covered include the proliferation
of communication technologies, organizational
discourse, work overload, and generational
differences in the workplace.
Organisation and Work Beyond 2000 - Birger
Rapp 2003-01-10
The fifth International Telework Workshop was
held in Stockholm in the fall of 2000. The
conference was attended by almost 100
participants from all continents of the world. It
therefore covered a broad range of subjects
relating to Telework. Its success was in some
part due to the work of the program committee
composed of Birger Rapp (General Chairman),
Maarten Botterman, Geoff Dick, Gil Gordon,
Ursula Huws, Paul Jackson, Peter Johnston,
Patricia L. Mokhtarian, Victor de Pous, Lars

Qvotrup, Wendy Spinks and Reirna Suomi. After
the conference we decided to write a book on
the theme "Organization and the future after
2000". Many of the participants as well as others
were invited to contribute a chapter of about ten
pages. The resulting book of almost 400 pages
therefore provides a comprehensive overview of
ongoing research in the field of Telework. Birger
Rapp and Paul Jackson edited the book. The
intended audience for this book spans
disciplinary and professional boundaries. It
primarily relates to the disciplines of Business
and Management Studies, Information
Management, E-commerce and E-business. In a
broader sense, it relates to Sociology, Media
Studies and Economics.
The Legal Regulation of Pregnancy and
Parenting in the Labour Market - Grace James
2008-11-19
Why is the law failing to protect pregnant
workers and parents from detrimental treatment
in the workplace? This theoretically informed
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book, which draws on the findings of a large
scale, Nuffield Foundation funded, study of
pregnancy-related workplace disputes, explores
the legal regulation of pregnancy and parenting
in the labour market. Using an epistemology that
draws primarily on critical feminist debates,
theories and critiques, the book adopts a
necessarily female standpoint and seeks to
answer why, despite positive policy ambitions
and ample legislation, law is failing to protect
pregnant workers and parents. Whilst sensitive
to the limits of law’s ability to bring about social
change, the book asks whether it is the direction
of current policies that need attention, or the
substance of the legislation that is flawed. Is it
the application of the law in courts and tribunals
that fails working families or the mechanics of
the employment dispute resolution and tribunal
system that needs adjusting? This book will
interest academics, students and practitioners of
law and social policy interested in employment
law and discrimination.

Human Resource Development: Talent
Development - Jon M. Werner 2021-01-01
Discover the challenges, rewards and most
recent advancements in the field of human
resource development today with Werner's
HUMAN RESOURCE DEVELOPMENT, 8E. This
powerful edition addresses each aspects of
human resource development -- from orientation
and skills training to careers, management and
organizational development. Updated content
integrates more than 1,000 new citations and
draws from the latest professional and academic
organizations, while expanded coverage
prepares you to address international issues,
diversity and inclusion. Interesting chapteropening cases, practical end-of-chapter
exercises and meaningful discussions highlight
how a variety of organizations today have
effectively translated leading human resource
development concepts and theories into effective
practice. Important Notice: Media content
referenced within the product description or the
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product text may not be available in the ebook
version.
Reconciling Work and Family Life in EU Law
and Policy - A. Masselot 2010-01-20
Since its timid introduction onto the EC agenda
in 1974, reconciliation of work and family life
has developed into a fully-articulated principle.
This book explores this journey and its
implications for the EC legal order and society.
It argues that as reconciliation issues continue
to evolve they require constant reassessment.
Work and Life Integration - Ellen Ernst Kossek
2004-12-13
Work-family researchers have had much success
in encouraging both organizations and
individuals to recognize the importance of
achieving greater balance in life. Work and Life
Integration addresses the intersect between
work, life, and family in new and interesting
ways. It discusses current challenges in dealing
with work-life integration issues and sets the
stage for future research agendas. The book

enlightens the research community and informs
the public debates on how workplaces can be
made more family sensitive by providing
contributions from psychologists, sociologists,
and economists who have not shied away from
asserting the policy implications of their
findings. This text appeals to both practitioners
and academics interested in seeking ways to
create meaningful lives.
Work, Families and Organisations in Transition Lewis, Suzan 2009-07-22
Based upon cross-national case studies of public
and private sector workplaces, Work, families
and organisations in transition illustrates how
workplace practices and policies impact on
employees' experiences of work-life balance in
contemporary shifting contexts.
The Oxford Handbook of Gender in
Organizations - Savita Kumra 2014-03-13
The issue of gender in organizations has
attracted much attention and debate over a
number of years. The focus of examination is
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inequality of opportunity between the genders
and the impact this has on organizations,
individual men and women, and society as a
whole. It is undoubtedly the case that progress
has been made with women participating in
organizational life in greater numbers and at
more senior levels than has been historically the
case, challenging notions that senior and/or
influential organizational and political roles
remain a masculine domain. The Oxford
Handbook of Gender in Organizations is a
comprehensive analysis of thinking and research
on gender in organizations with original
contributions from key international scholars in
the field. The Handbook comprises four sections.
The first looks at the theoretical roots and
potential for theoretical development in respect
of the topic of gender in organizations. The
second section focuses on leadership and
management and the gender issues arising in
this field; contributors review the extensive
literature and reflect on progress made as well

as commenting on hurdles yet to be overcome.
The third section considers the gendered nature
of careers. Here the focus is on querying
traditional approaches to career, surfacing
embedded assumptions within traditional
approaches, and assessing potential for
alternative patterns to evolve, taking into
account the nature of women's lives and the
changing nature of organizations. In its final
section the Handbook examines masculinity in
organizations to assess the diversity of
masculinities evident within organizations and
the challenges posed to those outside the norm.
In bringing together a broad range of research
and thinking on gender in organizations across a
number of disciplines, sub-disciplines, and
conceptual perspectives, the Handbook provides
a comprehensive view of both contemporary
thinking and future research directions.
Fathers in Work Organizations - Brigitte Liebig
2017-04-24
This book is dedicated to the role of work
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organizations when it comes to the realization of
an active fatherhood. Firstly, it deals with
barriers for active fatherhood and its correlating
mechanisms of inequality: Which aspects of
discrimination and social closure do fathers face
today if they assert a claim for active fatherhood,
and with what kind of barriers are they
confronted? Secondly, capabilities of fathers are
addressed: Which is their possible scope of
action, who are relevant actors, what is the
effect of policies and programs on change and
organizational learning with respect to
fatherhood?
Workplace Flexibility - Kathleen Christensen
2015-07-09
Although today's family has changed, the
workplace has not—and the resulting one-sizefits-all workplace has become profoundly
mismatched to the needs of an increasingly
diverse and varied workforce. As changes in the
composition of the workforce exert new
demands on employers, considerable attention is

being paid to how workplaces can be structured
more flexibly to achieve the goals of employers
and employees. Workplace Flexibility brings
together sixteen essays authored by leading
experts in economics, demography, political
science, law, sociology, anthropology, and
management. Collectively, they make the case
for workplace flexibility, as well as examine
existing business practices and public policy
regarding flexibility in the United States,
Europe, Australia, and Japan. Workplace
Flexibility underscores the need to realign the
structure of work in time and place with the
needs of the changing workforce. Considering
the positive and negative consequences for
employer and employee alike, the authors argue
that, although there is not an easy solution to
creating and implementing flexibility
practices—in the United States or
abroad—redesigning the workplace is essential
if today's workers are effectively to meet the
demands of life and work and if employers are
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successfully able to attract and retain top talent
and improve performance.
Work and Family - Steven A.Y. Poelmans
2005-03-23
The entrance of women into managerial
positions in significant numbers brings work and
family issues to center stage, shifting the
spotlight from issues of entry and equality of
access to the consideration of the work-family
conflicts and the difficulties posed on female
managers. Looking at new approaches to
enhance the work-family interface individually
and in the firm, Work and Family: An
International Research Perspective: *provides an
overview on the antecedents of work-family
conflict and the major consequences of workfamily conflict, for well-being, productivity, and
the strength of the relationship with the firm;
*discusses the migrant's work and family
experiences in terms of the demands,
opportunities, and constraints they face and the
role of work-family culture in reconciling the

demands of work and family in organizations;
*presents descriptive data concerning the
linkages between work-family pressure and
several known correlates and the differences in
reported levels of each of these variables;
*explores the work-life balance challenges and
opportunities created by global assignments;
*examines the work-family interface of the
Western model and urban sub-saharan Africa;
*emphasizes the importance of organizational
change to the dynamics of work-family policies;
and *highlights the progress in moving the field
toward an open-systems perspective. Written by
well-known contributors, this book offers
international research in order to test the
models mostly developed in the United States. In
addition, it develops new models to capture the
complexity and diversity of work-family
experiences around the globe and explores
cross-cultural topics.
Resources in Education - 1998-07
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International Review of Industrial and
Organizational Psychology 2003 - Cary L.
Cooper 2003-07-07
This is the eighteenth in the most prestigious
series of annual volumes in the field of industrial
and organizational psychology. The series
provides authoritative and integrative reviews of
the key literature of industrial psychology and
organizational behavior. The chapters are
written by established experts and topics are
carefully chosen to reflect the major concerns in
the research literature and in current practice.
Specific issues covered in this volume reflect the
growth and complexity of the organizational
psychology field, for example: Implicit
Knowledge and Experience in Work and
Organizations, Flexible Working Arrangements,
Web-based Recruiting and Testing, Economic
Psychology, Workaholism, and a review of Ethnic
Group Differences and Measuring Cognitive
Ability. Each chapter offers a comprehensive and
critical survey of a chosen topic, and each is

supported by valuable bibliography. For
advanced students, academics, and researchers,
as well as professional psychologists and
managers, this remains the most authoritative
and current guide to developments and
established knowledge in the field of industrial
and organizational psychology.
OECD Employment Outlook 1999 June - OECD
1999-06-17
Provides an annual assessment of labour market
developments and prospects in the OECD area.
This edition includes chapters on employment
protection and labour market performance,
trainin of adults workers, and new enterprise
work practices. A Statistical Annex is provided.
Work-Life Balance - Fiona Jones 2013-04-15
What are the effects of conflict between home
and work? Does work stress affect those who
live with you? In the rapidly changing modern
work environment, time pressures seem ever
increasing and new technology allows work to be
conducted any time and anywhere. These are
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just two of the factors that make it more and
more difficult for working men and women to
integrate work and home life. Consequently,
there is a need for flexible and innovative
solutions to manage the work-home interface.
Work-Life Balance: A Psychological Perspective
presents up-to-date information on work-home
issues, including the latest research findings.
The book’s emphasis is strongly psychological,
with a focus on practical solutions, and includes
chapters which deal with psychological issues
such as the conflict between work and family,
how work stresses may affect partners, and
recovery from work. It also includes sections on
legal issues, as well as examples of initiatives
being implemented by leading employers.
Contributors are drawn from the leading
researchers in their fields and reflect the
international character of the current challenges
facing employers and employees. Its practical
focus and innovative approach make this an
essential book for managers, HR professionals

and organizational psychologists, as well as
students in these disciplines. The theoretical
basis and research focus mean the book will also
be invaluable for researchers investigating
workplace issues.
Diversity, Standardization and Social
Transformation - Bram Peper 2013-01-28
Arranged around the themes of theorizing and
policy-making, race, ethnicity and religion,
gender, and class, inequality and welfare, this
book addresses the question of whether the
European Union tends towards diversification or
standardization. It engages with issues of
identity, citizenship and social justice, changes
throughout the life course, social movements,
the reconciliation of work and life, the
increasing diversity of cultural values, and
integration and immigration, whilst also
examining questions of social inclusion and
exclusion. Presenting a general theoretical
framework for the simultaneous analysis of
standardization and diversification processes,
Downloaded from

flexible-working-and-organisational-change-the-integration-of-work-and-personal-life

17/22

test.unicaribe.edu.do
on by guest

alongside detailed case studies at EU and
national levels, Diversity, Standardization and
Social Transformation explores the interactions
between national, European and regional
regulatory spaces.
The Palgrave Handbook of Workplace
Innovation - Adela McMurray 2021-03-09
Innovation is a source of building long-term
sustainability. If implemented successfully it can
lead to superior organizational performance. To
be competitive, companies and their leaders
continuously strive to engage in new market
spaces by developing and engaging in an
innovative culture so as to differentiate
themselves from their rivals. With contributions
from scholars and practitioners, this Handbook
provides evidence-based case studies to identify
workplace innovation practices in developed and
developing countries. Chapters are based on an
organizational innovation framework and
focuses on two major areas: the determinants of
innovation and the process and outcome

elements. It covers in-depth, cutting edge
specialised topics such as frugal innovation,
innovation associated with leadership as well as
numerous organisational contexts such as forprofit and not for profit sectors and small,
medium and large organisations. Essential
reading for any student or scholar of innovation
studies, this handbook provides novel coverage
of innovation practices linked to organizational
variables such as culture, ethics, leadership and
performance.
Work-life Integration in Africa - Okechukwu
E. Amah 2021-07-12
This book examines how individuals and
organizations in Africa have found ways to
integrate work and life roles effectively. It
reflects on the notions that while many cultures
have embraced women’s participation in the
workplace, African culture has been more
resistant to change thereby forcing companies
and employees to invent their own solutions.
This presents its own set of challenges, for
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example African organizations are generally not
up to speed with the family-friendly policies that
are required in the modern workplace; the
effectiveness of such policies is questionable and
there is an increasing realization that workfamily policies are not the only way to achieve
work-life integration and others may be
considered, such as workplace mentoring and
introducing incentives. With this in mind the
authors consider multiple approaches to
balancing work and life responsibilities with
emphasis on three perspectives, namely
organizational, individual and family and
cultural. The book highlights and examines the
joint responsibility that organizations, leaders
and individuals have in achieving work life
integration. Secondly the book considers why
work-life integration initiatives fail and identifies
the sources and remedies for these failures.
Each chapter discusses the role of the identified
dimensions necessary for collective achievement
of work-life integration, while the final chapter

sets out further research avenues and a
conceptual framework that brings together the
findings of the book.
Transitions to parenthood in Europe - Ann
Nilsen 2013
Transitions to Parenthood in Europe analyzes
and compares the biographies of mothers and
fathers in seven European countries. Focusing
on how working people negotiate the transition
into parenthood—and the work-life balances it
requires—the contributors provide an in-depth
understanding of working parents' real lives
within a diverse set of national, workplace, and
family contexts. With rich insights into how
institutional policy and practices affect
individuals and families, it highlights pertinent
and sometimes challenging issues regarding the
sustainability of contemporary lifestyles as
people try to create a healthy, supportive home.
Computer Integrated Production Systems and
Organizations - Felix Schmid 2012-12-06
The Background to the Institute The NATO
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Advanced Study Institute (ASI) 'People and
Computers - Applying an Anthropocentric
Approach to Integrated Production Systems and
Organisations' came about after the distribution
of a NATO fact sheet to BruneI University, which
described the funding of ASls. The 'embryonic'
director of the ASI brought this opportunity to
the attention of the group of people, (some at
BruneI and some from outside), who were
together responsible for the teaching and
management of the course in Computer
Integrated Manufacturing (CIM) in BruneI's
Department of Manufacturing and Engineering
Systems. This course had been conceived in
1986 and was envisaged as a vehicle for
teaching manufacturing engineering students
the technology of information integration
through project work. While the original idea of
the course had also included the organisational
aspects of CIM, the human factors questions
were not considered. This shortcoming was
recognised and the trial run of the course in

1988 contained some lectures on 'people' issues.
The course team were therefore well prepared
and keen to explore the People, Organisation
and Technology (POT) aspects of computer
integration, as applied to industrial production.
A context was proposed which would allow the
inclusion of people from many different
backgrounds and which would open up time and
space for reflection. The proposal to organise a
NATO ASI was therefore welcomed by all
concerned.
Handbook on Women in Business and
Management - D. Bilimoria 2007
This very impressive Handbook takes
established research topics about women in
management and treats them in fresh and novel
ways. The chapters are intellectually interesting,
sound, and provocative, and meet the editors
aspiration to stimulate high quality research on
women s experiences in work organizations. I
recommend it highly. Jean M. Bartunek, Boston
College, US This comprehensive Handbook
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presents specially commissioned original essays
on the societal roles and contexts facing women
in business and management, the specific career
and work life issues of women in these fields,
organizational processes affecting women, and
the role of women as leaders in business and
management. The essays shed light on the
extant structures and practices of society and
organizations that constrain or facilitate women
s representation, treatment, quality of life, and
success. Despite decades of ongoing inquiry and
increasing interest, research on women in
business and management remains a specialized
field without mainstream acceptance within
business and management disciplines. The
Handbook presents the current state of
knowledge about women in business and
management and specifies the directions for
future research likely to be most constructive for
advancing the representation, treatment, quality
of life, and success of women who work in these
fields. It provides the foundations for improved

societal and organizational structures, policies,
and relational practices affecting all in business
and management. Thus, by enhancing the
knowledge base that improves the work and life
situations of women, it suggests ways to elevate
the societal and organizational systems for all.
The Handbook will be an essential reference
source for recent advances in research and
theory, informing both scholars of organization
studies, gender, diversity, and feminism; human
resource specialists; and educators of and
consultants to business organizations and
management.
Gender and Organisational Change,
Training Manual - Verona Groverman 2001
Knowledge Management for Process,
Organizational and Marketing Innovation:
Tools and Methods - O'Brien, Emma
2010-09-30
"This book outlines different tools and
technologies that can be applied depending on
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the type of innovation an organization desires,
providing concrete advice on the different types
of innovation, situations in which innovation may

be useful and the role of knowledge and
different tools and technologies to support it"-Provided by publisher.
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