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Competitive Frontiers - Nancy Adler 1994-08-15
Transnational Management - Christopher A. Bartlett 2018-03
Transnational Management offers a uniquely global focus on strategic
development, organizational capabilities and management challenges.
A Bias for Action - Heike Bruch 2004
Annotation.
Transnational Marketing and Transnational Consumers - Ibrahim Sirkeci
2013-05-17
Transnational Marketing and Transnational Consumers are becoming
increasingly common in today's globalizing and fast moving world of
business. This book presents a fresh perspective focusing on the
transnational character of organizations and firms while underlining the

importance of the transnationality of marketing strategies for success. At
the same time, it introduces the novel concepts of Transnational
Consumers and Transnational Mobile Consumers which take into
account the increasing human mobility and its implications for marketing
success. This book gives flesh to the ever popular shorthand "glocal"
referring to strategies thinking globally but acting locally. This is the
reality of current business environment where the norm is fast mobility
of goods, services, finance, and consumers. Transnational Mobility of
Consumers is of increasing importance for understanding transnational
marketing. Prof. Ibrahim Sirkeci’s new book, Transnational Marketing
and Transnational Consumers, deals with this important issue in an
excellent way. The book is highly recommendable for both academics and
practitioners in International Marketing. Svend Hollensen University of
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Southern Denmark Author of ‘Global Marketing’ (Pearson)
International HRM - Terence Jackson 2002-05-29
The book takes a cross-cultural approach to the study and practice of
human resource management by examining the contributions of different
cultures in interaction and discussing academic issues within the context
of actual companies and real cultures. Each chapter provides real-life
cases together with sample questions that will help readers to draw
conclusions from the cases. Each chapter ends with a section on various
management implications, together with a section providing useful
pointers for students' further research. International HRM will be
recommended reading on courses in international management,
international human resource management and cross-cultural
management, for advanced undergraduates, postgraduates and MBA
students.
Multinational Corporate Evolution and Subsidiary Development - Julian
Birkinshaw 2016-07-27
This book is one of the first to specifically address the subsidiary
development process - a phenomenon by which multinational company
subsidiaries enhance their resources and capabilities. It shows how this
process is integral to multinational corporate evolution, which is largely
driven by changes in subsidiaries and their development. It also
illustrates how the recent trend towards greater international dispersal
of value-adding activities has impacted on this process and on
multinational evolution as a whole.
International Human Resource Management - Miguel Martinez
Lucio 2013-12-10
An innovative and thought-provoking resource designed to support the
study of International and Human Resource Management and
Employment Relations. Written by an internationally renowned team of
experts and underpinned by cutting-edge research, International Human
Resource Management tackles a broad range of controversial and often
marginalised issues associated with globalisation and its impact on
multinational companies and employees. Prepare to be gripped by
fascinating and sometimes shocking revelations about the darker

realities of a more globalised context and to emerge fully aware of these
issues in the workplace and in employment generally. A truly global
range of case studies and examples within the book plus carefully
selected journal articles online will further enhance your learning
experience and outcomes. Visit the companion website at
www.sagepub.co.uk/martinez-lucio for PowerPoint slides, additional case
studies, online journal articles and web links related to topics covered in
the book. An electronic inspection copy is available for instructors.
Foreign Direct Investment, China and the World Economy - P. Buckley
2009-11-29
China has become such an important element of the global economy that
its influence cannot be ignored in almost any field of endeavour. The
phenomenal impact of FDI in China and its (largely trade-related)
consequences has been well documented and now there is a significant
literature on the phenomenon of outward investment from China too.
This book is an in depth study of the international business relationships
of China covering both inward and outward foreign direct investment, its
impact and related theoretical and policy issues. This volume of highly
renowned author Peter Buckley's collected papers from 2005-8 continues
his interest in the theory of international business (Section I) and policies
towards foreign direct investment (FDI) (Section IV) but has a major
concentration on China, both as regards outward foreign direct
investment (OFDI) from China (Section II) and FDI in China (Section III).
Managing Across Borders - Christopher A. Bartlett 2002
With deregulation, privatization, and information technology
transforming competition, the transnational model continually evolves. In
a timely response to this dynamically changing business world, Bartlett
and Ghoshal revisit their breakthrough concepts, updating the material
with fresh examples drawn from today's leading global enterprises. The
second edition of Managing Across Borders builds on the authors'
ongoing exploration of the transnational, with their current research
extending and illuminating the findings of their earlier work. An entirely
new section, "The Transformation Challenge," focuses on how several
companies have implemented the book's concepts. We see firsthand the
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obstacles and opportunities to building an effective transnational
organization. This new edition also includes an application handbook, a
highly practical tool that helps readers translate the book's ideas into
real-world action plans for their companies.
Family Life in Transition - Johanna Hiitola 2020-02-26
This volume examines the ways in which bordering practices influence
the everyday lives of racialized parents in the changing welfare states of
Finland, Denmark, Norway, and Sweden. Focusing on the need to
negotiate, adjust, and reconcile family life, parenthood and parenting
practices in the face of national, material, ideological, cultural, religious,
and moral borders, it considers the manner in which these processes are
complicated by recent changes in the legitimation of Nordic welfare
states. The case studies centre on migrant, refugee, and asylum seeker
parents, as well as parents of the indigenous Sámi communities. The
book considers the ways in which the welfare state and its services
construct borders of respectable parenthood, and examines the efforts on
the part of racialized parents to negotiate such borders and organize
their transnational everyday lives. Uncovering possibilities and obstacles
that exist for families seeking to enact citizenship in the Nordic welfare
states, Family Life in Transition will appeal to social scientists with
interests in the sociology of the family, children, parenting, and the
welfare state.
The Individualized Corporation - Sumantra Ghoshal 1999-01-27
Based on six years of research and hundreds of interviews with
managers at every level of companies such as Intel, ABB, Canon, 3M, and
McKinsey, The Individualized Corporation explores the collapse of an
outmoded corporate form and reveals the emergence of a fundamentally
different management philosophy--one that forces on the power of the
individual as the driver of value creation in the company and the
importance of individuality in management. The image of the
"Organization Man" as a cog in a corporate machine has become both
dated and dangerous. Rather than try to force employees into a
homogeneous corporate mold based on a company's strategy, structure,
and system, world-renowned scholars and consultants Sumantra Ghoshal

and Christopher Bartlett argue that managers must embrace a
philosophy based on purpose, process, and people that focuses on
developing and leveraging the individual's unique talents and skills--a
company's most important source of competitive advantage. Without
proposing a universal solution or a quick-fix prescription, this important
book provides an indispensable guide for those who must lead their
companies into the next century.
TransNational Leadership Development - Beth Fisher-Yoshida, Ph.D.
2009-02-26
As the business world becomes increasingly borderless, leaders and
managers of all cultures are being called on with greater frequency to
assume leadership roles in other countries or to lead diverse
multicultural teams in their own countries. Transnational Leadership
Development acquaints readers with the paradoxes and mental processes
leaders need to relate successfully to people with different backgrounds,
cultures, and societal identities. The book advises readers on how
leaders may learn to see, feel, and experience the world with different
lenses; take the necessary amount of time to reflect on what they know
and what they need to know; find new ways to communicate; and be
resilient in the face of this unique challenge. This powerful guide lights
the way for those seeking to develop their people’s proficiency in leading
globally.
National Solutions to Trans-Border Problems? - Isidro Morales
2016-04-22
'Triggered by the North American Free Trade Agreement (NAFTA),
Canada, the United States and Mexico redefined their public policies to
facilitate the regionalization of transactions. However, this volume
addresses the institutional gaps that still remain focusing mainly on the
cross-border governance of security aspects. It gathers interdisciplinary
contributions of specialists working on continental issues within Canada,
the United States and Mexico and highlights the transnational dimension
of certain issues still managed under national-framed policies.
Furthermore, it explores the possibilities and constraints for moving
public policy into new cross-border governance strategies. Divided in
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three parts, the first part assesses what is at stake in cross-border
governance issues and whether the integrative trend in the region will be
maintained or stalled in the years to come. The second part explores the
growing scope of security problems interconnected with borders,
migration, energy and drug trafficking across the region. It highlights
how Mexico and Canada are responding or adapting their policy choices
to a continental security approach framed by the US after the terrorist
attacks of September 11, and to the major concerns of the Obama
administration. The third part focuses on the governance of territorial
borders and bilateral affairs, i.e. Mexico-US and Canada-Mexico
relations.
Identity across borders : a study in the "IKEA-world" - Miriam Salzer
1994
The New Role of Regional Management - B. Ambos 2009-12-10
Regional management has taken on a new role and is becoming more
important. This book explores the challenges of European, US and Asian
companies. It outlinines how regional headquarters can develop into
Dynamic Competence Relay centers to master these challenges.
Globalization of Management Education - AACSB International
2011-02-09
In this comprehensive report, the AACSB Task Force explores broad
globalization trends in management education that command the
attention of any individual or institution striving to navigate in today's
environment.
Policing Across Borders - George Andreopoulos 2012-12-09
Globalization has had a sharp impact on the definition of ‘national
security,’ as the interconnectedness of many threats calls for them to be
addressed at the national and global level simultaneously. Law
enforcement efforts must increasingly include elements of international
and transnational communication and cooperation. Police forces in
different countries must find common ways to share data and track
international crime trends. This timely work analyzes key challenges
confronting the law enforcement community, with regards to

international crime, particularly illegal trafficking and terrorism. The
contributions in this volume are the result of a series of workshops that
brought together international law enforcement officials, researchers,
and representatives from intergovernmental organizations (IGOs) and
non-governmental organizations (NGOs), to examine the need for
international police cooperation, the specific challenges this presents,
and to propose solutions. This work will be of interest to researchers in
law enforcement, criminal justice, crime prevention, and international
relations.
International Management - Paul W. Beamish 1991
International Human Resource Management - Anne-Wil Harzing
2014-11-25
"I enthusiastically endorse the fourth edition of IHRM. The editors are to
be congratulated for recruiting the top-rated authors in this field to
contribute to this volume. The chapters are up to date, insightful, and
sometimes even provocative. Students, including post-grads and
advanced undergraduates, as well as savvy practitioners, will benefit
from reading this volume." Neal M. Ashkanasy, Professor of
Management, The University of Queensland Anne-Wil Harzing and Ashly
Pinnington’s bestselling textbook has guided thousands of students
through their International Human Resource Management studies. The
fourth edition retains the critical edge, academic rigour and breadth of
coverage which have established this book as the most authoritative text
on the market. The new edition by our international team of experts
provides an even more stimulating journey through the core curriculum,
contemporary debates and emerging issues in IHRM. New for the fourth
edition: Reduced number of chapters to allow for greater depth and an
improved structure ensuring fundamental topics underpin your
knowledge Expanded coverage of Equality and Diversity, Corporate
Social Responsibility and Sustainability and Cross-Cultural Management
in line with developments in the field New Stop and Reflect feature
provides an opportunity to test your understanding at regular intervals
This text comes with access to a companion website containing web
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links, SAGE journal articles and more.
Essay about Christopher A. Bartlett, Sumantra Ghoshal: "Managing
Across Borders: The Transnational Solution" - André Berndt 2004-01-10
Essay from the year 2003 in the subject Business economics - Business
Management, Corporate Governance, grade: Excellent (Grade A),
University of Jyväskylä (School of Business and Economics; Department
of Management and Leadership), course: Competitive Strategies,
language: English, abstract: The book “Managing Across Borders, The
Transnational Solution” by Christopher A. Bartlett and Sumantra
Ghoshal is about the challenges of international business particularly in
1980s. The authors divided the book in three main parts. The first part,
called ”The Transnational Challenge”, deals mainly with conceptual
issues like the definition of multinational, global and international
companies as well as structural fit and administrative heritage.
Accordingly this chapter of the book tries to answer the question ”why”
nowadays transnational organisations are needed. The second part,
called “Characteristics Of The Transnational”, describes mainly the three
key attributes of the transnational organisation. Which are the integrated
network configuration of assets and activities, flexibility due to
specialised roles and responsibilities and last but not least the facilitation
of learning due to multiple innovation processes. Therefore this part of
the book considers the question “what” is the transnational organisation.
The third part of the book, called ”Building And Managing The
Transnational” prescribes mainly what managers have to do in order to
build and manage an organisation that corresponds to the model of the
transnational organisation. This means that, this chapter tries to answer
the question “how” can a transnational organisation be build. Not to
mention there is a fourth part in the studied book, called “Appendix:
Research Methology” in with the authors describe their method of
research and data collection more detailed than within the first three
parts of the book. Succeeding I am going to summarise the content of
each part more detailed.
International Business - K. Praveen Parboteeah 2009-09-10
This book covers the same material and more when compared with other

international business texts, yet it is priced for the student’s pocketbook.
A new international business text for a new and ever changing global
environment. With a unique chapter covering International E-Commerce,
Cullen is written in a unique way. Issues link the chapters. The logic is
that to choose and implement strategies in international business, you
need to understand the global, institutional, and cultural environment. In
turn, you need to align functional strategies to support the more general
multinational strategies. From the student’s point of view, the approach
is designed to answer the questions of "why do I really need to know all
of this stuff?" Unfortunately, the companion website for this book is no
longer available. If you would like access to the materials, please contact
SalesHSS@taylorandfrancis.com.
The Past, Present and Future of International Business and
Management - Timothy Devinney 2010-07-27
A volume that concentrates on the substantive gaps in the IB/IM field
and addresses whether these gaps are resolvable with the theoretical
and methodological toolkit.
Global Business Strategy - Kazuyuki Motohashi 2015-03-25
This book presents theories and case studies for corporations in
developed nations, including Japan, for designing strategies to maximize
opportunities and minimize threats in business expansion into developing
nations. The case studies featured here focus on Asia, including China
and India, and use examples of Japanese manufacturers. Five case
studies are provided, including Hitachi Construction Machinery and
Shiseido in China and Maruti Suzuki in India. These cases facilitate the
reader’s understanding of the business environments in emerging
economies. This volume is especially recommended for business people
responsible for international business development, particularly in China
and India. In addition, the book serves as a useful resource for students
in graduate-level courses in international management.
The Multinational Mission - C.K. Prahalad 1987
The Multinational Mission, based on six years of research utilizing
internal company documents and interviews with over 500 top executives
in more than twenty global firms provides an explicit logic and a basis for
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top management to act. Using a comprehensive training framework
called a responsiveness-integration grid authors C.K. Prahalad and Yves
L. Doz show step by step how to formulate and implement strategic
decisions that provide a winning innovative approach.
Handbook of Research on Transnational Higher Education Mukerji, Siran 2013-08-31
The integration of new technology and global collaboration has
undoubtedly transformed learning in higher education from the
traditional classroom setting into a domain of support services, academic
programs, and educational products which are made available to
learners. The Handbook of Research on Transnational Higher Education
is a unique compilation of the most recent research done by higher
education professionals in the areas of policy, governance, technology,
marketing, and leadership development. This publication succeeds in
highlighting the most important strategies and policies for professionals,
policymakers, administrators, and researchers interested in higher
education management.
Essay about Christopher A. Bartlett, Sumantra Ghoshal: "Managing
Across Borders: The Transnational Solution" - André Berndt 2014-02
Essay from the year 2003 in the subject Business economics - Business
Management, Corporate Governance, grade: Excellent (Grade A),
University of Jyvaskyla (School of Business and Economics; Department
of Management and Leadership), course: Competitive Strategies,
language: English, abstract: The book "Managing Across Borders, The
Transnational Solution" by Christopher A. Bartlett and Sumantra Ghoshal
is about the challenges of international business particularly in 1980s.
The authors divided the book in three main parts. The first part, called
"The Transnational Challenge," deals mainly with conceptual issues like
the definition of multinational, global and international companies as
well as structural fit and administrative heritage. Accordingly this
chapter of the book tries to answer the question "why" nowadays
transnational organisations are needed. The second part, called
"Characteristics Of The Transnational," describes mainly the three key
attributes of the transnational organisation. Which are the integrated

network configuration of assets and activities, flexibility due to
specialised roles and responsibilities and last but not least the facilitation
of learning due to multiple innovation processes. Therefore this part of
the book considers the question "what" is the transnational organisation.
The third part of the book, called "Building And Managing The
Transnational" prescribes mainly what managers have to do in order to
build and manage an organisation that corresponds to the model of the
transnational organisation. This means that, this chapter tries to answer
the question "how" can a transnational organisation be build. Not to
mention there is a fourth part in the studied book, called "Appendix:
Research Methology" in with the authors describe their method of
research and data collection more detailed than within the first three
parts of the book. Succeeding I am going to summarise the content of
each part more detailed.
From Global to Metanational - Yves Doz 2001
For all interested in what it means to "go global," Doz (global technology
and innovation) and his colleagues at INSEAD distinguish metanational
from multinational companies and discuss how such companies (e.g.,
Nokia) innovate by effectively tapping globally dispersed knowledge
about technology and consumer trends. They specify capabilities that
this new breed of business needs to build and knowledge prospecting
strategies. Annotation copyrighted by Book News, Inc., Portland, OR
The Role of Resources in Global Competition - John Fahy 2002-09-06
Dramatic changes are taking place in the world of international business
as we move forward in the twenty first century. Increasing levels of
international trade and foreign direct investment, the growth of huge
multinational corporations, and the emergence of new centres of
economic prosperity are all evident. Businesses are faced with the
challenge of having to survive and succeed in this competitive
environment. This book looks specifically at the question of how firms
attain a sustainable competitive advantage (SCA) in a global environment
characterised by above average levels of geographic scope, marketing
convergence and cross-national interdependencies. This work will be of
essential interest to academics and researchers in the fields of

managing-across-borders-the-transnational-solution-by-bartlett-christopher-a-ghoshal-sumantra-harvard-business-review-press-2002-paperback-2nd-edition-paperback

6/10

Downloaded from

test.unicaribe.edu.doon by guest

international strategy and international business.
Management and International Review - David M. Brock 2013-06-29
The major changes in strategy and structure in MNEs increasing levels
of global integration, innovation by design, new network structures,
outsourcing of major value-chain activities, E-commerce and the
backlash against globalization. This special issue includes an overview of
the integration-responsiveness framework.
Managing Human Resources in Cross-Border Alliances - Susan E Jackson
2003-12-08
Across the world, companies are forming some of the most complex and
exciting collaborations in the business world: cross-border alliances
(CBAs). Yet while this offers multinational companies a way into the
global marketplace, there is no guarantee of success. This book looks at
the business and human resource issues arising in these complex
collaborations, putting forward the case that the handling of these issues
can determine the CBA's success. The book takes readers through the
two main kinds of CBA - International Joint Ventures (IJV), and
International Mergers and Acquisitions (IMA) - explaining how each type
works and which human resource issues will arise. As well as analyzing
these issues and explaining the relevant management, economics and
sociological theories, this impressive text uses short end-of-chapter case
studies and in depth end-of-text case studies to provide numerous
practical examples. The first major textbook that seriously studies human
resource issues in a CBA context, this book offers both students of
human resource / international business and practicing human resource
professionals alike the frameworks for truly understanding the
complexities of the area.
Managing Across Borders - Christopher A. Bartlett 1991
The economic liberalization of Eastern Europe, the single European
market and the rise of industrialization in Asia call for a fresh approach
to international business. This book shows how to analyze the economic,
social and political changes and to develop appropriate responses.
Managing Across Cultures - Susan C. Schneider 2003
A solid theoretical framework, thoroughly integrated with research,

should provide students with invaluable insight into application in the
real world and there is a framework for analyzing national culture which
can also be applied to other cultural spheres - regional, industry,
corporate and functional/professional - providing students with an
understanding of how any business encounter represents the interaction
of several cultural spheres. Case studies are drawn from around the
world.
Transborder Lives - Lynn Stephen 2007-06-13
Lynn Stephen’s innovative ethnography follows indigenous Mexicans
from two towns in the state of Oaxaca—the Mixtec community of San
Agustín Atenango and the Zapotec community of Teotitlán del
Valle—who periodically leave their homes in Mexico for extended periods
of work in California and Oregon. Demonstrating that the line separating
Mexico and the United States is only one among the many borders that
these migrants repeatedly cross (including national, regional, cultural,
ethnic, and class borders and divisions), Stephen advocates an
ethnographic framework focused on transborder, rather than
transnational, lives. Yet she does not disregard the state: She assesses
the impact migration has had on local systems of government in both
Mexico and the United States as well as the abilities of states to police
and affect transborder communities. Stephen weaves the personal
histories and narratives of indigenous transborder migrants together
with explorations of the larger structures that affect their lives. Taking
into account U.S. immigration policies and the demands of both
commercial agriculture and the service sectors, she chronicles how
migrants experience and remember low-wage work in agriculture,
landscaping, and childcare and how gender relations in Oaxaca and the
United States are reconfigured by migration. She looks at the ways that
racial and ethnic hierarchies inherited from the colonial era—hierarchies
that debase Mexico’s indigenous groups—are reproduced within
heterogeneous Mexican populations in the United States. Stephen
provides case studies of four grass-roots organizations in which Mixtec
migrants are involved, and she considers specific uses of digital
technology by transborder communities. Ultimately Stephen
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demonstrates that transborder migrants are reshaping notions of
territory and politics by developing creative models of governance,
education, and economic development as well as ways of maintaining
their cultures and languages across geographic distances.
Transnational Mobility and Global Health - Peter H. Koehn
2018-09-07
Transnational Mobility and Global Health spotlights the powerful and
dynamic intersections of human movement, inequality, and health. The
book explores the interacting political, economic, social, cultural, and
climatic drivers of health and migration, proposing innovative ways to
enhance global health and care provision in an era of transnational
mobility. As health security continues to rise up the agenda in
international politics, the book also analyses the political determinants of
health and migration. Within the framework of key drivers of unequal
mobilities, this book treats interconnected health and migration themes
not covered elsewhere under one cover: health tourism, conflict-induced
and other vulnerable-population movements, humanitarian crises, human
rights, the health-development linkage, migrant health-care, and healthcompetency education. The book also considers global health
vulnerabilities in the wake of climate change, and the biomedical,
ethical, and governance challenges of emerging and reemerging
infectious diseases. Finally, the book suggests ways of evaluating
mobility-influenced health outcomes and equity impacts, and explores
how the global circulation of health expertise could help to rectify careprovider shortages. The challenges to global health considered in this
book are only likely to become more intense as the 21st-Century surge in
transnational migration continues. Readers will gain interdisciplinary
appreciation for the relevance of health for migration and of migration
for global health. Researchers, students, practitioners, and policy makers
interested in individual and population health, sustainable development,
and migration studies will find this book a useful and inspiring guide to
contemporary global challenges.
Managing Across Cultures - Mohamed Branine 2011-03-17
Electronic Inspection Copy available for instructors here Managing

across Cultures introduces the concepts, policies and practices of
managing resources in different socioeconomic, political and cultural
contexts. It is structured on a country-by-country basis to allow a closer
and more rigorous examination of the factors that influence labour
market trends, organization and employment policies and practices in
specific countries. The book: - includes dedicated chapters on emerging
economies in Asia, Africa, the Middle East and Latin America - provides
an understanding of the theoretical underpinnings and the practical
implications of different national approaches to management in a clear
and coherent style -packed with case studies and examples from a wide
range of geographical contexts - contains learning features such as:
learning objectives; tasks; summaries; suggestions for further reading;
and revision questions.
Fast Policy - Jamie Peck 2015-04-15
We inhabit a perpetually accelerating and increasingly interconnected
world, with new ideas, fads, and fashions moving at social-media speed.
New policy ideas, especially “ideas that work,” are now able to find not
only a worldwide audience but also transnational salience in remarkably
short order. Fast Policy is the first systematic treatment of this
phenomenon, one that compares processes of policy development across
two rapidly moving fields that emerged in the Global South and have
quickly been adopted worldwide⎯conditional cash transfers (a social
policy program that conditions payments on behavioral compliance) and
participatory budgeting (a form of citizen-centric urban governance).
Jamie Peck and Nik Theodore critically analyze the growing transnational
connectivity between policymaking arenas and modes of policy
development, assessing the implications of these developments for
contemporary policymaking. Emphasizing that policy models do not
simply travel intact from sites of invention to sites of emulation, they
problematize fast policy as a phenomenon that is real and consequential
yet prone to misrepresentation. Based on fieldwork conducted across six
continents and in fifteen countries, Fast Policy is an essential resource in
providing an extended theoretical discussion of policy mobility and in
presenting a methodology for ethnographic research on global social
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policy.
Food Across Borders - Matt Garcia 2017-10-17
The act of eating defines and redefines borders. What constitutes
“American” in our cuisine has always depended on a liberal crossing of
borders, from “the line in the sand” that separates Mexico and the
United States, to the grassland boundary with Canada, to the imagined
divide in our collective minds between “our” food and “their” food.
Immigrant workers have introduced new cuisines and ways of cooking
that force the nation to question the boundaries between “us” and
“them.” The stories told in Food Across Borders highlight the contiguity
between the intimate decisions we make as individuals concerning what
we eat and the social and geopolitical processes we enact to secure
nourishment, territory, and belonging. Published in cooperation with the
William P. Clements Center for Southwest Studies, Southern Methodist
University..
Managing Radical Change - Sumantra Ghoshal 2002
What Indian Companies Must Do To Become World-Class An Invaluable
Roadmap For Indian Executives Who Strive To Excel Winner Of The Dma
Escorts Book Award 2000 Managing Radical Change: What Indian
Companies Must Do To Become World-Class Looks At What Companies
In India Must Do To Rank Among The Best In Their Strategy,
Organization And Management. The Authors, Internationally Acclaimed
Management Gurus Sumantra Ghoshal And Christopher A. Bartlett And
Industry Insider Gita Piramal, Say That Managers Are Aware Of The
Need For A Radical Response To The Problems And Challenges Posed By
The New Competitive, Technological And Market Demands In India. But,
Believing That Change Can Come Only By Degrees, They Hesitate To
Initiate Action. The Key Purpose Of This Book Is To Make Managers
Believe That Radical Performance Improvement Is Possible. Ghoshal,
Piramal And Bartlett Feel That Managers Are The Best Teachers Of
Managers, And So Managing Radical Change Is A Distillation Of Lessons
Offered By People As Diverse As N.R. Narayana Murthy And Brijmohan
Lall Munjal, Keki Dadiseth And Dhirubhai Ambani, Azim Premji And
Rohinton Aga, Lakshmi Niwas Mittal And Subhash Chandra, Rahul Bajaj

And Parvinder Singh. There Is A Wealth Of Information On The Best
Companies In India And Worldwide, Among Them Infosys, Wipro,
Reliance, Hindustan Lever, Ge And Abb. Lucidly Written And Brilliantly
Argued, Managing Radical Change Is Perhaps The Most Significant
Contribution To Indian Management Literature In Recent Times.
Management and Economics of Communication - M. Bjørn Rimscha
2020-06-08
This handbook combines the perspectives of communication studies,
economics and management, and psychology in order to provide a
comprehensive economic view on personal and mass communication. It
is divided into six parts that comprise: 1. an overarching introduction
that defines the field and provides a brief overview of its history (1
chapter) 2. the most commonly used theoretic frameworks for the
analysis of communication economics and management (4 chapters) 3.
the peculiarities of the quantitative and qualitative methods and data
used in the field (3 chapters) 4. key issues of the field such as the
economics of language, labor in creative industries, media concentration,
branding etc. (10 chapters) 5. descriptions of the development, trends
and peculiarities of the field in different parts of the world, written by
scholars from the respective region (10 chapters) 6. reflections on future
directions for the field, both from a managerial and from an economics
perspective (1 chapter). The authors of the individual chapters represent
different academic disciplines, research traditions, and geographic
backgrounds. The reader will thus gain multifaceted insights into the
management and economics of communication.
Bordering and Ordering the Twenty-first Century - Gabriel Popescu
2012
This timely book introduces readers to the central question of borders in
the twenty-first century. After familiarizing readers with border thinking
and making from antiquity to the present, Gabriel Popescu turns a
critical eye on current border-making concepts, processes, and contexts.
Throughout, he offers a balanced understanding of borders, explaining
why and how interstate borders have emerged, whose interest they
serve, who is involved in border making, and how border-making
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practices affect societies. Assessing the latest theoretical approaches to
border studies, the author deftly incorporates a range of disciplinary
perspectives, including geography, international relations, sociology,
history, security studies, and anthropology. Popescu exploresrecent
world events, discussing how current issues such as migration,

terrorism, global warming, pandemics, the human rights regime,
outsourcing, the economic crisis, supranational integration,
regionalization, and digital technology relate to borders andinfluence our
lives. Written with a clear eye and voice, this book makes a complex
subject accessible to a wide readership.
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